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19-01 – BME students applied, offered and accepted to Downing 
Under the Freedom of Information Act the University have kindly given me the following figures on the applications, 
offers and acceptances concerning British blacks (men and women) during the years from 2014 to 2017 
                          2014        2015       2016       2017 
Applications       2.3%        2.4%      3.0%        3.2% 
Offers                 1.5%        1.5%      1.7%        2.2% 
Acceptances      1.4%        1.4%      1.5%        2.2% 
Under the Freedom of Information Act would you please let me have the equivalent figures for Downing College? 
 
Response 
Thank you for your FoI request to Downing College. I am pleased to be able to provide you with the following BME 
data, which is split between Downing applicants and admissions for the years 2014-17. Unfortunately we are unable 
to retrieve specific offer data from the Collegiate University’s electronic system for handling student information 
(CamSIS) as the information is not held. 
 
Please note, we always restrict ethnicity data to UK domiciled applicants only as this is consistent with the data we 
receive from UCAS. 
 
1.            Applicants for 2014 entry 
Row Labels Count of LAST 

NAME 
Arab 3 
Asian or Asian British - Bangladeshi. 3 
Asian or Asian British - Indian. 29 
Asian or Asian British - Pakistani. 8 
Black or Black British - African. 14 
Black or Black British - Caribbean. 1 
Chinese. 18 
Data not Provided 13 
Information Refused. 3 
Mixed - White and Asian. 15 
Mixed - White and Black African. 2 
Mixed - White and Black Caribbean. 3 
Other Asian background. 10 
Other Ethnic background. 8 
Other Mixed background. 10 
White. 103 
White-British 273 
(blank)  
Grand Total 516 
 
2.            Admissions for 2014 entry 
Row Labels Count of LAST 

NAME 
Asian or Asian British - Indian. 9 
Chinese. 2 
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Data not Provided 1 
Information Refused. 1 
Mixed - White and Asian. 3 
Other Asian background. 5 
Other Ethnic background. 1 
Other Mixed background. 3 
White. 81 
White-British 12 
(blank)  
Grand Total 118 
 
3.            Applicants for 2015 entry 
Row Labels Count of LAST 

NAME 
Arab 4 
Asian or Asian British - Bangladeshi. 5 
Asian or Asian British - Indian. 26 
Asian or Asian British - Pakistani. 9 
Black or Black British - African. 10 
Black or Black British - Caribbean. 3 
Chinese. 13 
Data not Provided 14 
Information Refused. 4 
Mixed - White and Asian. 14 
Mixed - White and Black Caribbean. 2 
Other Asian background. 6 
Other Black background. 1 
Other Ethnic background. 9 
Other Mixed background. 8 
White. 84 
White-British 222 
Grand Total 434 
 
4.            Admissions for 2015 entry 
Row Labels Count of LAST 

NAME 
Arab 1 
Asian or Asian British - Bangladeshi. 2 
Asian or Asian British - Indian. 10 
Asian or Asian British - Pakistani. 1 
Black or Black British - African. 1 
Chinese. 3 
Data not Provided 2 
Information Refused. 1 
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Mixed - White and Asian. 4 
Other Asian background. 1 
Other Ethnic background. 1 
Other Mixed background. 1 
White. 78 
White-British 9 
(blank)  
Grand Total 115 
 
5.            Applicants for 2016 entry 
Row Labels Count of LAST 

NAME 
Arab 2 
Asian or Asian British - Bangladeshi. 1 
Asian or Asian British - Indian. 25 
Asian or Asian British - Pakistani. 9 
Black or Black British - African. 11 
Chinese. 8 
Data not Provided 4 
Information Refused. 7 
Mixed - White and Asian. 12 
Mixed - White and Black African. 4 
Mixed - White and Black Caribbean. 2 
Other Asian background. 14 
Other Ethnic background. 5 
Other Mixed background. 5 
White. 250 
White-British 7 
Grand Total 366 
 
6.            Admissions for 2016 entry 
Row Labels Count of LAST 

NAME 
Asian or Asian British - Indian. 11 
Asian or Asian British - Pakistani. 2 
Black or Black British - African. 3 
Chinese. 2 
Information Refused. 3 
Mixed - White and Asian. 6 
Mixed - White and Black African. 3 
Mixed - White and Black Caribbean. 1 
Other Asian background. 2 
Other Ethnic background. 4 
Other Mixed background. 2 
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White. 85 
Grand Total 124 
 
7.            Applicants for 2017 entry 
Row Labels Count of LAST 

NAME 
Arab 2 
Asian or Asian British - Bangladeshi. 3 
Asian or Asian British - Indian. 33 
Asian or Asian British - Pakistani. 3 
Black or Black British - African. 9 
Black or Black British - Caribbean. 2 
Chinese. 18 
Data not Provided 17 
Information Refused. 9 
Mixed - White and Asian. 20 
Mixed - White and Black African. 2 
Mixed - White and Black Caribbean. 4 
Other Asian background. 10 
Other Black background. 1 
Other Ethnic background. 4 
Other Mixed background. 4 
White. 365 
Grand Total 506 
 
8.            Admissions for 2017 entry 
Row Labels Count of LAST 

NAME 
Arab 1 
Asian or Asian British - Bangladeshi. 2 
Asian or Asian British - Indian. 9 
Black or Black British - African. 1 
Chinese. 6 
Data not Provided 2 
Information Refused. 3 
Mixed - White and Asian. 5 
Mixed - White and Black African. 2 
Mixed - White and Black Caribbean. 1 
Other Asian background. 1 
Other Mixed background. 1 
White. 87 
Grand Total 121 
 
Please let me know if I can be of any further assistance. 
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19-02 – Maternity provision for fixed-term post-doctoral researchers 
I am trying to find out more about maternity provision for post-doctoral researchers in Cambridge and Oxford, and 
hope you can answer the following questions for me: 
 
1) Does your college employ Junior Research Fellows, or have an equivalent paid fixed-term post-doctoral research 
position? 
ANS: Yes, the College employs Junior Research Fellows. 
 
2) If so, are such researchers eligible for maternity leave and pay? Please give details of any existing policy, and 
whether it has been applied in the last five years. 
ANS: Yes, Research Fellows are entitled to maternity leave and pay. Please see the following abstract from our 
Maternity Policy regarding leave and pay which has been applied in the past five years: 
Maternity Leave 

a) Shortly before an employee’s maternity leave starts the College shall discuss with her the arrangements for covering 
her work, the opportunities for the College to make reasonable contact with her during her leave and the opportunities 
for her to work during her maternity leave. 
b) All employees who give birth are entitled to take up to 26 weeks’ ordinary maternity leave (OML) and up to 26 weeks’ 
additional maternity leave (AML) immediately following OML. 

Starting Maternity Leave 
a) The earliest date an employee can start maternity leave is 11 weeks before the EWC (unless her child is born 
prematurely before that date). 
b) The employee must notify the College of her chosen start date. The College will then write to her within 28 days to tell 
her the date her entitlement to maternity leave will end. 
c) An employee can postpone her chosen start date by informing the College in writing at least 28 days before the 
original chosen start date or, if that is not possible, as soon as reasonably practicable. 
d) An employee can bring forward the chosen start date by informing the College at least 28 days before the new start 
date or, if that is not possible, as soon as reasonably practicable 
e) Maternity leave shall start on the earlier of: 

• the employee’s chosen start date (if notified in accordance with this policy); or 
• the day after any day on which she is absent for a pregnancy-related reason during the four weeks before the 
EWC; or 
• the day after she gives birth. 

f) If an employee is absent for a pregnancy-related reason during the four weeks before the EWC, she must let the 
College know as soon as possible in writing. Maternity leave will be triggered unless both parties agree to delay it. 
g) If an employee gives birth before her maternity leave was due to start, she must let the College know the date of the 
birth in writing as soon as possible. 
h) The law prohibits an employee from working during the two weeks following childbirth. 

Terms and Conditions During OML and AML 
a) All the terms and conditions of employment remain in force during OML and AML except for the terms relating to pay. 
In particular: 

• benefits in kind shall continue; 
• annual leave entitlement continues to accrue as set out below; and 
• pension benefits shall continue in accordance with the scheme rules as applicable. 

Annual Leave 
a) During OML and AML annual leave will accrue at the rate provided under an employee’s contract of employment. 
b) Annual leave cannot usually be carried over from one holiday year to the next. If the holiday year is due to end during 
maternity leave, the employee should ensure that she has taken the full year’s entitlement before starting her maternity 
leave. 
c) The College’s holiday year runs from 1st January to 31st December. 

Maternity Pay 
Maternity pay calculations take into account all earnings and contractual benefits on which the employee pays NI 
contributions and which fall within the relevant weeks. In the case of Fellows, these extend to such regular stipends that 
fall within this. 
a) Statutory maternity pay (SMP) is payable for up to 39 weeks during maternity leave. 
An employee is entitled to SMP if: 
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• she has been continuously employed for at least 26 weeks at the end of her Qualifying Week and is still 
employed by the College during that week; 
• her average weekly earnings during the eight weeks ending with the Qualifying Week (the Relevant Period) 
are not less than the lower earnings limit set by the government; 
• she provides the College with a doctor’s or midwife’s certificate (MAT B1 form) stating her EWC; 
• she gives at least 28 days’ notice (or, if that is not possible, as much notice as possible) of her intention to 
take maternity 
• she is still pregnant 11 weeks before the start of the EWC or has already given birth. 

b) SMP is calculated as follows: 
• First six weeks: SMP is paid at the “earnings-related rate” of 90% of an employee’s average weekly earnings 
calculated over the Relevant Period; 
• Remaining 33 weeks (or less if the employee returns to work sooner): SMP is paid at the “prescribed rate” set 
by the government for the relevant tax year, or the earnings-related rate if this is lower. 

c) SMP accrues at the end of each complete week of absence (measured from Sunday to Saturday), but payments shall 
be made on the next normal payroll date. Income tax, national insurance and pension contributions shall be deducted as 
appropriate. 
d) An employee shall still be eligible for SMP if she leaves employment for any reason after the start of the Qualifying 
Week (for example, if she resigns or is made redundant). In such cases, if maternity leave has not already begun, SMP 
shall start to accrue in whichever is the later of: 

• the week following the week in which employment ends; or 
• the eleventh week before the EWC. 

e) If an employee becomes eligible for a pay rise before the end of her maternity leave, she will be treated for SMP 
purposes as if the pay rise had applied throughout the Relevant Period. This means that she may qualify for SMP (if she 
did not previously) or that her SMP will be recalculated retrospectively. The College shall pay her a lump sum to make up 
for any shortfall in the SMP received, and increase any future SMP payments if necessary. 
f) Enhanced company maternity pay: A member of staff taking maternity leave will receive maternity pay equal to her 
normal salary for 18 weeks. The payment during the first 18 weeks of leave will include any Statutory Maternity Pay to 
which she is entitled, unless the amount due under the Statutory Maternity Pay scheme is greater, in which case the 
Statutory Maternity Pay will be payable. If she is not entitled to Statutory Maternity Pay, the salary payable will be 
reduced by the amount of Maternity Allowance which she is entitled to receive. A member of staff not eligible for 
Statutory Maternity Pay shall be deemed to be entitled to Maternity Allowance unless she shows proof to the contrary. 
See also (g) and (h). 
g) Repayment of Excess: If a member of staff does not return to work after her maternity leave, or returns to work but 
does not subsequently continue in the College’s employment for a period of at least three months, the College will have 
the right to reclaim from her the pay which she has received in excess of the Statutory Maternity Pay to which she is 
entitled. The amount deducted will be all the excess pay if she does not return or leaves within one month of her return, 
two-thirds of the excess pay if she continues in employment for one month, and one-third of the excess pay if she 
continues in employment for two months. In exercising this right, the College will have regard to individual 
circumstances. The normal repayment term will be in full at the leaving date. 
h) Option to Delay Payment: In circumstances where the member of staff is not certain whether she will return to work 
after maternity leave, she may choose to hold over any pay in excess of her statutory entitlement and to receive this pay 
in full once she has returned to work for three months. 

 
3) If maternity leave is taken by a JRF or post-doctoral researcher on a fixed-term contract, is the duration of the 
position extended by an amount of time equivalent to the time taken as leave, so that research time and funding is 
not lost as a result of taking leave? Please provide any details. 
ANS: Yes, a Research Fellow going on maternity leave may take the legal and policy permitted amount but that may 
be longer than the remaining tenure of the position, in which case the Fellowship would be extended with full 
funding by the months lost or remaining until the end of the fixed-term. 
 
 
19-03 – Maths applicants 2018 
Can you please provide me with the details about the genders, nationalities, average AS／AL marks, the STEP results 
and the interview scores of the successful maths applicants in 2018? 
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Response 
Thank you for your FoI request to Downing College regarding successful Maths applicants for 2018. We interpret 
'successful' as those who are now undergraduates at Downing and studying in their first year. 
 
Section 40 of the Freedom of Information Act states that personal data about identifiable living individuals (as 
defined by the Data Protection Act 2018) is exempt from disclosure and, as Downing College is only a small 
community, we feel that there would be a risk that individuals could be identified if we were to provide you with 
line-by-line information about each successful applicant. However, I am able to provide you with a summary of the 
information as follows: 
 
Gender All male 
Nationalities UK; China; Norway 
AS Marks 93%-98% 
A Levels A – A* 
STEP I and II results 1-2 
Interview scores (out 
of 10) range 

6.5 - 9 

 
 
19-04 - Students accused by fellow students of domestic abuse or stalking (review request 
for #18-48) 
Thank you for your email. I'd like to formally appeal the decision not to give me the specific information I requested. 
The majority of other universities have been able to provide me with this information without being in violation of 
privacy laws, including Oxbridge colleges that are of a comparable size to Downing. Please could you reconsider? 
 
Response 
Thank you for your email of 21st January 2019 requesting a review of the response we sent to you on the 5th 
December regarding your Freedom of Information request of 26th November 2018. I have reviewed our response 
and, after taking guidance from advice published by the Information Commissioner, I have concluded that: 
 

• With regard to question 1, that it was appropriate to provide you with a small range (0-5) in response to a 
request for numbers of cases, where the numbers are between zero and five. In this case the release of small 
numbers, even anonymised, might lead to any person being able to identify an individual from the data. It is 
clear that in these circumstances this would cause distress to the subjects of the personal data. Our 5th 
December response seeks to provide you with data in an alternative form in order to address this. 

• With regard to question 4, given the range of numbers indicated in 1, the section 40(2) exemption applies as 
there is a risk that individual cases could be identified if we provided any further information. 

 
I note that we have answered your questions 2, 3, 5 and 6.  
 
 
19-05 - Downing Boat Club Annual Expenditures/Budget Breakdown 
I would like to make a request for data for my potential dissertation, which is based on an economic analysis of 
intercollegiate rowing. The information I need regards the annual budget of the college's boat club including 
breakdown by types of spending for as many years as would be feasibly possible. Ideally I would like this information 
in digital form. 
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Response 
Thank you for your request to Downing College concerning the Downing Boat Club Annual Expenditures/Budget 
Breakdown. I must advise that the Boat Club is part of Downing College Amalgamation Club and as such a separate 
entity to Downing College; it is not subject to the Freedom of Information Act and is under no legal obligation to 
share its data. Downing College acts as a data processor for the DCAC and further information concerning the status 
of the Amalgamation Club is provided on our website: http://www.dow.cam.ac.uk/current-students/downing-
college-rules-and-guidelines/amalgamation-club  

You may if you wish contact the Boat Club at: https://downingboatclub.co.uk/contact-us/ who may be able to help 
you further with your enquiry. 
 
 
19-06 - College policy inquiry - medical evidence 
Could I request the following information from the College: 
1. The College's policy on paying for/reimbursing students for the cost of medical evidence necessary for students to 
obtain their exam adjustments and/or to complete their student support documents, if one exists? In addition, is this 
policy advertised to students, and how? 
2. Whether or not a policy exists, the College's general practice, if known, re: paying for/reimbursing students for the 
cost of obtaining medical evidence for this purpose? 
 

Response 
Thank you for your request to Downing College, which we are dealing with under the Freedom of Information Act, 
and I am pleased to advise you as follows. 
  
Downing College will always consider paying for any medical evidence submitted if there has been a cost to the 
student. This could include covering the cost of specialist appointments, diagnostic assessments, transportation, etc. 
However, it would be unusual to receive medical evidence or details without first our Tutorial and Admissions Office 
or a Tutor having talked to the student to confirm if we can assist them with funding. Indeed, students are 
encouraged to talk to their Tutor if they have any personal issues and the Tutor should be able to advise if the 
College can cover these costs. Sometimes the funding is obtained from another source (such as a College bursary) 
but as far as a student is concerned the College will on these occasions cover the cost and arrange for any 
reimbursement. We do not currently advertise this on our website, but it is something that we are actively looking 
into. 
 
 
19-07 - A100 Medicine 2019 offer holders 
Please may I request the BMAT scores (Section 1, 2 and 3), Interview Scores and Predicted Grades of the current 
offer holders for the A100 Medicine Course. 
 
By offer holders, I mean applicants who have received either a conditional or an unconditional offer for 2019/2020 
entry. 
 
Response 
Thank you for your FoI request to Downing College regarding A100 Medicine 2019 offer holders. I can provide the 
following information for 18 offer holders which I hope is of interest. 
 

Interview scores (average):  7.42 
BMAT 1 scores (average):  5.8 
BMAT 2 scores (average):  6.0 
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BMAT 3 scores (average):  3.6 
BMAT 3 letter grade:  all A 
Predicted grades:  A*A*A – A*A*A*A* 

 
 
19-08 - Request for Governing Body Committee minutes 
Would you be kind enough to send me a copy of the minutes of its last two meetings? 
 
Response 
Please find attached the minutes of the meeting of the Governing Body that was held on the 1st February 2019. 
 
 
19-09 - Number of current Romanian students 
I am writing to make an open government request for all the information to which I am entitled under the Freedom 
of Information Act 2000.  

Please send me the total number of current students, in all types of studies, in all qualification types and all modes 
of study, that are Romanian citizens.  

To clarify, I am not interested in the break down, just the total number of students currently enrolled in your 
University that have Romanian nationality, including all those that hold multiple nationalities and Romanian 
nationality is one of them. 
 
Response 
Thank you for your FoI request to Downing College. I understand that the University of Cambridge has replied to 
your request on behalf of all the Cambridge Colleges and provided you with the following link: 
https://www.prao.admin.cam.ac.uk/data-analysis-planning/student-numbers/snapshot-nationalitydomicile which I 
believe answers your question. Please let me know if I can assist any further. 
 
 
19-10 - List of properties and land owned by the College 
Under the terms of the Freedom of Information Act, please provide the following details:  
 

- A list, complete with the address and/or postcode, of all the property the college owns  
- Another list, complete with the address and/or postcode, of all the land the college owns  

 
Response 
Thank you for your FoI request to Downing College regarding the following two questions: 
 
1. A list, complete with the address and/or postcode, of all the property the college owns: 

14 Regent Street                      Ground Floor retail unit, College Accommodation above 
16-20 Regent Street                Retail Unit 
24 Regent Street                      Retail Unit 
26-28 Regent Street                Retail Unit 
30 Regent Street                      Retail Unit 
38-62 Regent Street                Ground Floor retail unit, College Accommodation above 
68 Regent Street                      Ground Floor retail unit, College office above 
70 Regent Street                      Ground Floor retail unit, College Accommodation above 
76 Regent Street                      Ground Floor retail unit, College Accommodation above 
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90-92 Regent Street                Ground Floor retail unit, office above 
96 Regent Street                      Ground Floor retail unit, College Accommodation above 
 
Downing College Main College site: 
20 Lensfield Road     College Accommodation 
22 Lensfield Road     College Accommodation 
24 Lensfield Road     College Accommodation 
26 Lensfield Road     College Accommodation 
28 Lensfield Road     College Accommodation 
30 Lensfield Road     College Accommodation 
32 Lensfield Road     College Accommodation 
34 Lensfield Road     College Accommodation 
36 Lensfield Road     College Accommodation 
38 Lensfield Road     College Accommodation 
40 Lensfield Road     College Accommodation 
42 Lensfield Road     College Accommodation 
44 Lensfield Road     College Accommodation 
46 Lensfield Road     College Accommodation 
50 Lensfield Road     College Accommodation 
52 Lensfield Road     College Accommodation 
54 Lensfield Road     College Accommodation 
56 Lensfield Road     College Accommodation 
58 Lensfield Road     College Accommodation 

 
2. Another list, complete with the address and/or postcode, of all the land the college owns  

The College owns about 40 acres total: the College site CB2 1DQ (approx. 20 acres) and land off Barton Road, 
Cambridge (approx. 20 acres). 

 
 
19-11 - Green policies of Downing College 
I am writing on behalf of Cambridge Friends of the Earth to ask whether you would be willing to take a fresh look at 
the green policies of Downing College. 

As is well known to us all, we are at a pivotal point in the battle to avert climate change caused by human impact on 
the environment. 

Therefore, we all - as individuals and in our institutions - need to take stock of the impact we may be having through 
the ways we are adding to fossil fuel and other emissions, directly and indirectly and contributing to rising Co2 in the 
atmosphere.  

Here are a few things to focus on: 

1. How does your college invest? Does it have an ethical policy avoiding investment in 
fossil fuels? Or, even better, does it have a positive policy to invest in renewables, 
say? 

Downing College Fossil Fuel Divestment Actions: Downing College has taken definitive action within its securities 
portfolio to address climate change. The College has no direct exposure to fossil fuels. The College has divested from 
all indirect fossil fuel exposure where practically possible as part of a strategy of Considered Divestment. The College 
has then assessed the remaining indirect fossil fuel exposure where is not practical to divest (typically illiquid funds) 
using the full market capitalisation of any company that owns any fossil fuel reserves. The College has then made 
Environmental Impact Investments of equal size in an attempt to offset this residual fossil fuel exposure. As part of 
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the College’s Investment Committee’s annual ESG review, it will be ensured that the Environmental Impact 
Investments are of equal or greater value to any residual indirect fossil fuel exposure. 
 

2. Has your college ever set out to check its carbon footprint? This is easy to do, in a 
basic and completely free way, online, via sites such as that of the Nature 
Conservancy, for instance or the WWF. 

Downing College was the first (and only) College to be awarded Carbon Trust status in 2009. However, we ceased to 
be eligible due to procedural issues. We have continued to monitor our Green efforts and have recently instituted a 
revived selection of Green metrics for quarterly review. 
 

3. Has your college tried to find ways to minimise excessive use of energy through 
heating leakage or overuse of lighting? 

We have engaged in multi-faceted efforts to reduce our use of energy. These include campaigns with our student 
residents, installation of card-activated light switches in our refurbished rooms, a programme of installation of 
double glazing on our listed properties and the installation of low energy LED lighting wherever possible 
 

4. Has your college tried to raise awareness with staff and student over the benefits of 
minimising car and air travel? 

Through our Environmental Policy published in our Staff Handbook we encourage environmentally friendly 
means to travel to work, and perhaps one of the biggest incentives is the ‘cycle to work’ scheme which is 
offered to all staff. Furthermore, our Green Policy at 
http://www.dow.cam.ac.uk/sites/default/files/downing college green policy.pdf has the following Green 
Transport statement: 
The College encourages responsible travel arrangements:  

• generally, students may not bring motor vehicles to Cambridge  
• Fellows, students, and staff are encouraged to walk or bicycle to work more 

frequently  
• by publicising information on routes, conference and non-conference guests 

will be encouraged to come to the College by public transport  
• work patterns may be adjusted where possible to facilitate use of public 

transport: the College will provide incentives to staff to use public transport 
if economically justified. 

 
5. Has your college tried to encourage the adoption of reduction of meat consumption 

since animal feed is a big cause of forest loss and cattle contribute to high methane 
levels? 

We track the carbon footprint of the meals we serve and show them daily on our video screens. We also have charts 
showing the co2 emissions from a variety of food sources which clearly highlight the effect of beef/lamb/cattle on 
the atmosphere. In February we removed beef and lamb from our servery menu and are constantly promoting 
vegetarian and vegan options. 
 

6. Do the canteen facilities use re-useable cutlery and plates, etc, and is food waste 
kept minimal or food passed on to people in need? 

We primarily use re-usable plates and cutlery, but offer vegware containers for take-away meals. We weigh our food 
waste 3 times a day and constantly look at ways of reducing the wastage. All our food waste and vegware are 
collected and sent for anaerobic digestion and converted into bio fuel. 
 

7. Has your college considered ways of offsetting any harmful environmental practises 
which it finds hard to avoid entirely, perhaps, again, through green investment? 

Please our answer to question 1. 
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8. Does your college have a stringent green policy on pesticide use on its lands and 
grounds, since damage to bees and insects is also a major environmental hazard? 

There is no green policy on pesticides however the Garden Department is very environmentally conscious. In 2018 
only 880ml of Glyphosate was applied over 20 acres. It is only used as a last resort and we are continuously seeking 
and using alternate methods. No fertilizers were used on the Domus in 2018. 
 

9. Might your college think about planning a green week with talks and workshops 
relating to the environment? 

We currently participate in Student Switch Off week and are fully engaged with our student Green Officers in 
welcoming and supporting their initiatives. The College is currently considering a programme of activities to coincide 
with the Universities Green week.   
 

10. Does your college have an environmental officer to make sure that efforts are seen 
through? 

Both our undergraduate and postgraduate bodies have Green Officers which attend various College committees. In 
addition, within the College administration, our Operations Manager and Assistant Bursar (Comms) are tasked with 
ensuring that our environmental efforts and student initiatives are carried forward year to year. 
 
 
19-12 - A100 Medicine statistics 
I’d like to request information about applicants for the A100 course for the 2018/19 cycle at Downing College. 
 
- The number of applicants, the number of applicants shortlisted for interview and the number of applicants given 
offers at the college. 
- The range of BMAT scores in all 3 sections (listed separately) for all applicants 
- The range of BMAT scores in all 3 sections (listed separately) for applicants shortlisted for interview  
- The range of BMAT scores in all 3 sections (listed separately) for offer holders 
- Range of number of A*s at GCSE for applicants, applicants shortlisted for interview and offer holders 
- The number of applicants placed in the winter pool. 
 
Response 
Thank you for your FoI request to Downing College. I am pleased to provide you with the following information: 
 
  Range of BMAT scores  
 Total 

number 
Section 
1 

Section 
2 

Section 
3 

Range of number of A*s 
at GCSE 

Applications 74 2.6 - 6.7 2.6 - 8.6 1.5 - 4.5 0 - 12 
Shortlisted for interview 49 3.4 - 6.7 3.4 - 8.6 1.5 - 4.5 1 - 12 
Offer holders 17 4.4 - 6.7 4.0 - 8.6 2.0 - 4.5 7 - 11 
            
Number placed in Pool 12         
 
 
19-13 - College racism complaints 
Under the Freedom of Information Act 2000 please provide me with the following information about complaints of 
racism, including racial harassment, assault and discrimination, at the college. 
 
N.B. I would like data for the following five academic years: 
2014-15 
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2015-16 
2016-17 
2017-18 
2018-19 (to date, if figures are available) 
 
If you only have information for some of the above years please provide what you have and explain the gaps in your 
data. (Please note, I have already sent an FOI to the central university.) 
 
Thank you for your FoI request to Downing College concerning racism complaints since 2014. I have answered your 
questions below, but following guidelines from the Information Commissioners Office regarding reporting small 
numbers, and as Downing is a small community of students, I can only confirm that for the years in question we have 
0-5 incidents on record concerning racism complaints. 
 
Student complaints 
1.A Over the past five years, how many students have made formal complaints of racism, including racial 
harassment/assault and/or discrimination, by other students? 
1.B How many of these complaints were upheld? 
I can confirm that for the years in question we have 0-5 incidents on record concerning racism complaints. 
1.C How many students were suspended or left the college as a result of these complaints? 
No students have been suspended or left the College as a result of complaints about racism. 
 
2.A Over the past five years, how many students have made formal complaints of racism, including racial 
harassment/assault and/or discrimination, by staff (academic and non-academic)? 
2.B If recorded, please break down how many complaints were made against academic staff and non-academic staff. 
2.C How many of these complaints were upheld? 
I can confirm that for the years in question we have 0-5 incidents on record concerning racism complaints. 
 
Staff complaints 
3.A Over the past five years, how many staff have made formal complaints of racism, including racial harassment 
and/or discrimination, by other staff? 
3.B How many of these complaints were upheld? 
I can confirm that for the years in question we have 0-5 incidents on record concerning racism complaints. 
 
Staff disciplinary 
4. How many staff were suspended or dismissed/left the college as a result of complaints about racism by other staff 
and/or students? 
No staff have been suspended or dismissed as a result of complaints about racism. 
 
Informal complaints 
5. Does the college record informal complaints of racism by staff or students? 
No we don’t record informal complaints. 
 
 
19-14 - Number of overseas offers and ethnic breakdown 
The March Minutes of the Governing Body stated that 170 offers have been made by Downing to candidates, of 
which 66.7% had been made to state-educated pupils. 
Under the FOI Act: 
a) how many of the 170 offers were made to pupils from overseas? 
b) what is the ethnic breakdown of the 170 offers? 
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Response 
Thank you for your further enquiry concerning overseas offers and ethnic breakdown. I will answer under Freedom 
of Information legislation and I can confirm that there are now 168 offer-holders (one declined offer and one 
deferred to 2020 entry).  Of these, 22 are overseas students (i.e. not UK or EU). We do not have access to self-
declared ethnicity until students are confirmed in August/September. 
 
 
19-15 - Complaints of sexual harassment, sexual assault and rape 
Freedom of Information Act request. Please supply the following data: 
 
Thank you for your Freedom of Information enquiry to Downing College, I have answered your questions below. 
Please note, following our College Records Retention Policy, we do not retain records concerning student complaints 
to the College longer than four years (except in exceptional circumstances) after they are resolved. 
 
1) How many complaints of sexual harassment, sexual assault and rape has Downing College received since 1999, 
please break down by year? If no record is kept, please explain why. 
Following guidelines from the Information Commissioner’s Office regarding reporting small numbers, and as 
Downing is a small community of students, I can confirm that for the years from 2014-2015 (we don’t hold records 
back to 1999) we have 0-5 incidents on record concerning complaints of unwanted sexual activity or harassment. 
 
2) How many reports to a member of staff of sexual harassment, sexual assault and rape, which did not lead to a 
complaint or initiation of disciplinary procedures, has Downing College received since 1999, please break down by 
year? If no record is kept, please explain why. 
Please see my answer to 1). Any report of sexual harassment, assault or rape will be investigated by the College. 
 
3) Have any disciplinary measures been enforced against the alleged perpetrators of sexual harassment, sexual 
assault and rape since 1999?  
If no record is kept, please explain why. 
Please see my answer to 5). 
 
4) How many times has disciplinary action been taken against an alleged perpetrator of sexual harassment, sexual 
assault and rape by Downing College since 1999, please break down by year? If no records are kept, please explain 
why. 
Please see my answer to 1) as we have 0-5 incidents on record then disciplinary action will have been taken 0-5 
times. 
 
5) If there are instances in which disciplinary action was taken against a student on the basis of allegations of sexual 
harassment, sexual assault or rape since 1999, what specific disciplinary measures were enforced? If there are no 
records, please explain why. 
We take any complaint of alleged sexual assault or harassment very seriously. Action is taken, any matters are 
investigated and alleged perpetrators interviewed and appropriate measures taken. However, I cannot provide any 
further information as Downing is a small community and there is a risk that an individual case could be identified 
(section 40(2) exemption - personal information). Please also note, no students have been removed or excluded 
from the College as a result of a sexual assault/harassment complaint, and the College has not referred any matters 
to the police. 
 
6) Do Downing College have a complaints process/procedure for sexual harassment, sexual assault and rape and if 
so, when was it introduced, what is it and is it publicly available? 
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Please note, guidance and support and our Harassment and Sexual Misconduct Policy can be found on our public 
website at http://www.dow.cam.ac.uk/students/respect-and-dignity/harassment-and-sexual-misconduct-policy and 
it contains instructions about how to make a complaint to the College. We also publish full details regarding out 
Harassment and Sexual Misconduct Policy and our Sexual Assault Policy on our website at 
http://www.dow.cam.ac.uk/students/respect-and-dignity.  Please also see my answer to 8). 
 
7) Do Downing College have a duty to investigate allegations of sexual harassment, sexual assault and rape? 
Yes, we take any complaint of alleged sexual assault or harassment very seriously. 
 
8) How many members of staff at Downing College are specifically trained regarding sexual harassment, sexual 
assault and rape? What training is given to these members of staff? Are these members of staff publicly signposted 
as being trained in handling allegations of sexual harassment, sexual assault and rape? 
None specifically, but Downing College provides Dignity and Respect at Work training for all staff based on College 
policies and the Equality Act, and this extends to how to proceed in the event of any form of harassment. 
Furthermore, the Head of the office of Student Conduct, Complaints and Appeals (OSCCA) visits College annually and 
provides information to Tutors at a Tutors meeting relating to matters of sexual harassment. Downing employs a 
College Nurse and a student’s Personal Tutor or Senior Tutor (for undergraduate students) or a student’s supervisor 
or Graduate Tutor (for graduate students) is a student’s first point of contact for all pastoral matters.  

The College also provides a free and confidential College-Based Counselling service for all undergraduate and 
postgraduate students registered at the College, and in addition to this service will pay for other professional help if 
needed. Centrally, the University Counselling Service (UCS) provides free support and counselling for students who 
have experienced sexual misconduct and the University works with rape crisis, the local police, the student union, 
and national HE bodies to tackle sexual harassment and sexual misconduct. It is up to the student to choose with 
whom they feel most comfortable sharing their experience with. 
 
 
19-16 - Mathematics application statistics and predicted grades for 2019 entry 
Under the Freedom of Information Act 2000, I kindly request you to release the following information for the 2018-
2019 UCAS application cycle:  
For each Mathematics (G100) applicant: 
 
1. A-level subjects and predicted grades (and average maths/further maths UMS if applicable)  
2. Scores achieved at each interview (1-10)  
3. Whether Downing College made an offer (y/n)  
4. If offer not made, whether the candidate was pooled (y/n)  
5. If the candidate was pooled, whether they were made an offer by another college (y/n) 
 
Response 
Thank you for your Freedom of Information request regarding Mathematics application statistics for 2019 entry. 
 
Section 40 of the Freedom of Information Act states that personal data about identifiable living individuals, as 
defined by the Data Protection Act 2018, is exempt from disclosure, and as Downing College is only a small 
community we feel that there would be a risk that individuals could be identified if we were to correlate the A-level 
subjects, interview scores, predicted grades and UMS. Therefore, here are the figures presented in non-correlating 
lists. 
 
(Please note: there were 32 applicants in total, but not all applicants took A-levels and not every applicant was 
interviewed) 
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A-Level subjects (22 out of 32 applicants) 

Maths, F Maths, Physics, Chemistry 

Maths, F Maths, Physics 

Maths, F Maths, Economics, Physics 

Biology, Chemistry, F Maths 

Physics, French, Maths, F Maths 

F Maths, Maths, Chemistry, Physics 

F Maths, History, German 

Maths, F Maths, Economics, Physics 

F Maths, Maths, Biology, Chemistry 

Maths, Chemistry, F Maths, Music 

Maths, F Maths, Physics, Economics 

Maths, F Maths, Physics 

Maths, F Maths, Physics, Computer Science 

Maths, F Maths, Psychology 

Maths, F Maths, Economics, Physics 

Maths, F Maths, Chemistry, Physics 

Maths, F Maths, Chemistry, Physics 

Maths, F Maths, Physics, Chemistry 

Maths, F Maths, Physics 

Chemistry, Maths, F Maths, Physics 

Physics, Chemistry, Economics 

Maths, F Maths, Physics, Economics 

 
Average interview 
score (30/32 appl.) 

Offer 
made 

Pooled Picked from Pool 
by other College 

3.875 No No n/a 

4.625 No No n/a 

4.875 No No n/a 

5 No No n/a 
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5.125 No Yes No 

5.125 No No n/a 

5.25 No No n/a 

5.25 No Yes No 

5.5 No No n/a 

5.5 No No n/a 

5.75 No No n/a 

5.75 No Yes No 

5.875 No Yes No 

5.875 No Yes No 

5.875 No Yes No 

6.125 Yes No n/a 

6.25 No Yes No 

6.25 No Yes No 

6.5 Yes No n/a 

6.5 No Yes n/a 

6.75 No Yes No 

6.875 Yes No n/a 

6.875 Yes No n/a 

7 Yes No n/a 

7 Yes No n/a 

7.25 No Yes No 

7.25 Yes No n/a 

7.5 Yes No n/a 

8 No Yes No 

8.75 Yes No n/a 

 
Predicted grades 
(21/32 appl.) 

A*A*A 
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A*A*A  

A*A*A 

A*A*A 

A*A*A  

A*A*A A 

A*A*A* 

A*A*A* 

A*A*A*A 

A*A*A*A 

A*A*A*A 

A*A*A*A 

A*A*A*A  

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

A*A*A*A* 

 
Maths UMS (6/32 
appl.) 

122/160 

179/200 

198/300 

561/600 

596/600 

1084/1200 
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19-17 - Economics re-application 
Could you please provide me with the number of people that have reapplied for the Economics over the last five 
years, and what proportion of them succeed? 
 
Including the  
1）number of re-applicants interviewed  
2）the subsequent numbers of offers made to the re-applicants 
3）the UMS of A level results (or AS results) of re-applicants 
4）ECAA score of re-applicants 
5）the interview score for re-applicants  
6）the region /domicile of re-applicants  
Please separate re-applicants with offers and those got rejected  
 
Response 
Thank you for your Freedom of Information request to Downing College. I can confirm that we know of no such 
Economics re-applications to Downing over the past five years and, just so that you are aware, all Colleges encourage 
unsuccessful applicants who are considering re-application to re-apply to a different College so that their application 
can be assessed by a different set of interviewers and Admissions Tutors.  
 
 
19-18 - Research funding and consultancy fees 
I am seeking information about research funding and consultancy fees your College receives. 
 
1. What is the total amount, in pounds sterling, that you have received in research funding from the companies 
below in the last five financial years? Details should be broken down for each company, year-by-year for the last five 
financial years.  
 
BAE Systems, Raytheon, Airbus, Northrop Grumman, Lockheed Martin, Honeywell.  
 
2. The total amount, in pounds sterling, that you have has received in the form of industrial consultancy and 
industrial research fees from these companies in the last five financial years. Details should be broken down for each 
company, year-by-year for the last five financial years. 
 
Response 
Thank you for your Freedom of Information request to Downing College. In answer to your questions 1) and 2) 
below, I can confirm that the College has not received any research funding or consultancy fees. 
 
 
19-19 - College investments with defence companies 
Thank you for your reply. I have the following additional questions. 
 
Please treat this as a separate request under Freedom of Information legislation. 
 
1. What is the latest available value of your College’s directly-held investment in shares or bonds of the following 
companies: BAE Systems, Raytheon, Airbus, Northrop Grumman, Lockheed Martin, Honeywell? 
2. What was the value of these holdings a year before the most recent valuation given above, or at the most recent 
previous valuation? 
3. What dividend income and/or bond yield did the College receive from these investments in the last 12-month 
period for which records are available? 
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4. Does your college have any other investments in these companies via pooled investments? What is the value and 
dividend income from these investments?  
 
Response 
Thank you for your further FoI request to Downing College regarding our College investments. Please may I direct 
you to our Annual Report and Accounts http://www.dow.cam.ac.uk/sites/default/files/accounts 2018.pdf where 
figures are available (e.g. p.50-53) and our Ethical Investments statement (p.38). 
 
I can also confirm that Downing College does not directly hold any stocks or bonds of the companies you have listed, 
beyond this I can only advise that the College has engaged the services of an investment manager (Partners Capital) 
whose terms of business include a requirement that the College must not disclose any information in relation to 
their business or other matters of a confidential nature of which it may be made aware during the period of 
engagement. This requirement is binding on the College and the disclosure of information would constitute a breach 
of confidence and be actionable by the investment manager. Furthermore, we believe the commercial interests of 
both the investment manager and the College would be damaged by providing any further information. Therefore, 
the exemptions under section 41 (Information provided in confidence) and section 43 (commercial interests) of the 
Freedom of Information Act are applicable. 
 
 
19-20 - May Ball accommodation restrictions 
I am writing under the terms of the Freedom of Information Act 2000 to request following information about 
procedures relating to college accommodation and license restrictions for the duration of your college May Ball/June 
event 
 
Thank you for your FoI request to Downing College concerning our May Ball accommodation restrictions, I have 
answered your questions below. 
 
1. Will any students be restricted from accessing their college accommodation at any point in relation to your college 
May Ball/June event 2019? 
Yes, some students will not have access to their College accommodation. 
2. If yes to question 1, for what period of time will students be students restricted from their accommodation in 
relation to the event? 
Please specify the time which students are asked to leave by and are allowed to return. Please also specify the start 
and end time of the May Ball/June event. 
Access to some students’ rooms will be restricted from 17:00 on Tuesday 18/06 until 05:30 on Wednesday 19/06. 
This applies to all main quad staircases and the downstairs Howard accommodation. Dining for the May Ball begins 
at 18:30 on Tuesday 18/06 and the May Ball ends at 06:00 on Wednesday 19/06. 
3. if yes to question 1, why does your college restrict student access to their accommodation for the May Ball/June 
event? 
Primarily for safety and security reasons, for example, in the case of an emergency evacuation of the Ball, we need 
to be confident that all areas of the Ball have been cleared. If all students were allowed to stay in their rooms then it 
would mean that every room would need inspecting during the evacuation, which is entirely unsafe and impractical. 
4. if no to question 1, why does your college not restrict student access to their accommodation for the May 
Ball/June event? 
n/a 
5. if yes to question 1, how many students will be restricted from their college accommodation in relation to the May 
Ball/June event? Please also provide the total number of students living in on-site college accommodation (i.e. in the 
main college grounds, not in external houses) 
The total number of rooms that are on Domus/have direct access into the College grounds is 532; we are restricting 
160 of these rooms for the Ball where no access will be possible during the given times. 
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6. If yes to question 1, is potential restriction to accommodation in relation to the May Ball/June event explicitly 
outlined in college accommodation contracts? 
a) if yes to question 6, please provide an example excerpt from college accommodation contracts 
Information is provided to students in the 2019-20 College Accommodation Handbook and will form part of their 
contracted Room Agreement from this year: During years when a May Ball is held in College (usually every two 
years), residents who are not attending the Ball, especially those in rooms with access from the Quad, may lose 
access to their rooms for the duration of the Ball and part of the preparatory period. In these cases, the restrictions 
will be kept to a practical minimum and as much notice as possible will be given by the May Ball Committee. 
b) if no to question 6, are any other aspects of college accommodation contracts used by the college to justify 
restricting access to accommodation in relation to the May Ball/June event? 
n/a 
7. If yes to question 1, are students financially reimbursed for the period of time in which they are restricted from 
their accommodation? 
No 
8. If yes to question 1, are any alternative provisions offered for students who have been restricted from their 
accommodation? If so, what does this entail? 
Over the past seven years we have made arrangements for one student who required some accommodation 
assistance; otherwise this is not arranged with the College. The students usually liaise with other students who live in 
other areas of the College and look at sharing a room, or go to their friends accommodation from other Colleges 
over this 12 hour period. 
 
 
19-21 - Summer schools and child protection 
I am writing as a reporter for Varsity, a student-led newspaper at the University of Cambridge, concerning the 
provision of child protection on summer camp projects which involve Cambridge students. 
 
Following an investigation conducted by a Cambridge student on a summer school in Japan, which will be published 
in our forthcoming print edition, we are contacting various organisations involved with Cambridge students to 
discern the general provisions for child safety which they provide. In light of this, I would be very grateful if you could 
answer the following questions concerning Downing Summer Schools: 
 
1. Does Downing Summer Schools have a formal child safety regulation policy and, if so, could this be described? 
Downing College has a Child Protection Policy for children who are under 16 to ensure that we practice safe 
recruitment in checking the suitability of staff and volunteers to work with children and that we establish a safe 
environment in which children can learn and develop. However, the summer schools that the College organises are 
designed for undergraduate students who are currently studying their courses at either Keio University (Japan) or 
Beihang University (China). The purpose of these summer schools is to provide a cultural and academic experience 
for these students.  
 
2. How are potential volunteers on the camp assessed with regards to child safety, and is this done before or after 
they are accepted to work on the camp? 
Students under 16 are under the supervision of their own school staff and are not left alone with Downing 
staff regardless of age. We adhere to the College’s Child Protection Policy for children under 16 and 
complete a robust risk assessment for each event. 
 
3. Does Downing Summer Schools require that teachers, supervisors and any other personnel involved in working 
with children on the camp have a DBS check? 
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Yes, they are DBS checked. There is a Keio co-ordinator for the Keio Summer School based in Keio’s 
London office, who makes periodic visits during the course to check on the students as well as on the 
running of the course. Keio also has a designated lead student and deputy lead student, who are 
responsible for assisting with liaising between the College and Keio during the Summer School if 
needed. For the Beihang Summer School, an academic member of the Beihang staff and a minimum 
of two teaching assistants accompany the students for the entirety of the course. They stay in the 
College and are with the students throughout the Summer School programme. 
 
4. What procedures are in place for receiving, mediating and resolving complaints made about the 
transgression of child protection policies on the camp? 
The College has a complaints procedure, which would be followed if required. 
 
5. Does Downing Summer Schools work with any other organisations (governmental or otherwise) with 
regards to child protection on the camp? 
No, but we do work with Villiers Park, which runs a bespoke programme for the College. The programme is 
organised for schools in Plymouth and provides an interactive course for approximately 30 students each 
year. As part of this programme, the students attend a five-day residential course at Villiers Park and 
carryout a subject-based project at their schools throughout the academic year, with Villiers Park providing 
feedback through a web-based students log book. This course is organised and run by Villiers Park, and the 
students make an occasional visit to the College. 
 
 
19-22 - Racism-related complaints 
I am researching an article on racism in the university sector and the ways in which universities are combating this. I 
am hoping you can help me collect relevant data. 
 
1) Could you provide the total number of racism-related complaints you received in 2016, in 2017, and in 2018.  
 
2) How many of those complaints were formally investigated? 
 
3) Of those investigations, how many led to disciplinary action? 
 
4) Can you provide a breakdown of the complaints received in 2018 into the following categories: 

-Complaints made by students about students 
-Complaints made by students about academic staff 
-Complaints made by academic staff about academic staff 
-Complaints made by academic staff about students 

 
5) What percentage of your academic staff, and what percentage of your student body, are BAME?  
 
Response 
Please be aware that we have recently published information regarding racism complaints and BAME statistics in 
response to other similar FoI requests, therefore may I direct you to our FoI Disclosure Log 2019: 
http://www.dow.cam.ac.uk/sites/default/files/disclosure log jan april 2019.pdf. Please refer to pages 1-4 
regarding student BAME statistics, and pages 12-13 concerning our response to racism complaints since 2014. Please 
note, we do not record information regarding the percentage of our academic staff that are BAME. Finally, may I also 
direct you to Cambridge University’s response to your request who, I understand, have offered to provide you with 
BAME student data on a College-by-College basis. Please let me know if I can be of any further assistance. 
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19-23 - Was Nick Griffin discussed in Governing Body Minutes? 
When Barry Everitt was Master I believe that he wished to ban the alumnus Nick Griffin but that he was not 
supported by the Governing Body.  Under the Freedom of Information Act would you please send me a copy of the 
Minutes of the meeting of the Governing Body when this was discussed? 
 
Response 
Many thanks for your enquiry. We have undertaken a full text search for Nick Griffin across all of our electronically-
stored Governing Body papers. These include papers as far back as the meeting of 17th October 2003, Barry Everitt’s 
first meeting as Master. There was no mention of Nick Griffin in any of the papers considered by the Governing Body 
during this period.  
 
 
19-24 - Engineering statistics for applicants 
For the current UCAS cycle, I would like to have the following data with respect to applicants who had 
applied for engineering: 
 
1. Achieved/Predicted Scores of applicants  
2. If they were a home, EU or international student  
3. Subjects taken by the applicants  
4. Their ENGAA scores (seperated into raws and reported scored for section 1A,1B and 2)  
6. Their interview scores  
7. If they were admitted, rejected or pooled. Do list if the pooled application was successful and the college 
which admitted them. 
 
Response 
Thank you for your request to Downing College concerning Engineering applicants for the current UCAS cycle. 
 
Section 40 of the Freedom of Information Act states that personal data about identifiable living individuals (as 
defined by the Data Protection Act 2018) is exempt from disclosure and, as Downing College is only a small 
community, we feel that there would be a risk that individuals could be identified if we were to provide you with 
line-by-line information about each applicant, especially as only 13 students were offered places at Downing. 
However, I am able to provide you with a summary of the information as follows: 
 

•        we received 94 applications: 9 from the EU, 28 from Overseas, and 57 from Home; 
•        77 applicants were interviewed and 13 offers were made by Downing; 16 were Pooled and two were offered 

places elsewhere (Christ’s College and Hughes Hall); 
•        the most popular subjects taken by the applicants: Maths, Further Maths, Chemistry, Physics, and 

Economics. 
 
  ENGAA Scores (range) Interview 

scores 
(range) 

  ENGAA 1A 
raw 

ENGAA 1B 
raw 

ENGAA 1A & 
1B reported 

ENGAA 2 
reported 

Applications 94 1 - 27 0 - 26 1.0 - 9.0 0 - 15 1 - 9 
Shortlisted for interview 77 3 - 27 0 - 26 1.0 - 9.0 0 - 15 1 - 9 
Offer Holders 13 15 - 27 8 - 26 4.0 - 9.0 5 - 15 3 - 9 
Number placed in Pool 16 3 - 25 4 - 23 1.0 - 9.0 3 - 13 2 - 8.5 
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19-27 - Noise complaints from students 
Please could you tell me the number of times security has been called to each of your university-operated halls of 
residence for noise complaints in the 2018-2019 academic year (or most recently available)? 
 
Response 
Thank you for your FoI enquiry to Downing College. According to our records, there have only been four occasions 
during the current academic year 2018-19 where the Porters have been called out to a students’ residence and have 
had to deal with a noise disturbance. 
 
 
19-28 - Gender neutral toilets 
Please send me the number of gender neutral toilets you have on your campus compared to the total number of 
toilets. Please include how much money was spent on installing the gender neutral toilets and in what year each of 
them was installed. 
 
Response 
Thank you for your enquiry to Downing College concerning gender neutral toilets. In order to provide you with a 
comparable figure we have counted the number of individual washrooms across the Domus and defined these in the 
attached table. Clearly, some washrooms will have more than one toilet pan and some will have urinals. 
 
Referring to the attached table, we have a total of 463 washrooms across the Domus and only 26 of these are 
specified for either male or female use. The vast majority of our washroom facilities are either part of en-suite 
student rooms or are regarded as mixed washrooms. In order to create gender-neutral facilities, it is often an 
architectural challenge to ensure that we are also complying with the Government’s requirements for facilities for 
employees under the Workplace (Health, Safety and Welfare) Regulations 1992. Therefore, the College’s policy is to 
change the remaining gender specific facilities to gender neutral as and when we implement their refurbishment. 
Since adopting this policy, we have re-designated facilities, worked with the JCR on relabelling, and undertaken 
major refurbishments in the East Range and the Library, which is currently having its washrooms converted to new 
non-gender specific facilities. The estimated cost for this work, and for the overall programme to refurbish 
washrooms to gender neutral, is envisaged to be at least £250,000. 
 
Location Male 

washrooms 
Female 
Washrooms 

Mixed 
washrooms 

Disabled 
Washrooms 

Ensuite 

20 Lensfield Road     3   6 
22 Lensfield Road     3   5 
24 Lensfield Road     5   1 
26 Lensfield Road           
28 Lensfield Road     3   1 
30 Lensfield Road     3     
32 Lensfield Road     3   4 
34 Lensfield Road         5 
36 Lensfield Road     3   5 
38 Lensfield Road     3   5 
40 Lensfield Road     3     
42 Lensfield Road     2     
44 Lensfield Road     2   1 
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46 Lensfield Road     3     
50 Lensfield Road     4   2 
52 Lensfield Road     3     
54 Lensfield Road     2   3 
56 Lensfield Road     2     
58 Lensfield Road     3   1 
70 Regent Street     2     
76 Regent Street     2     
96 Regent Street         3 
Battcock Lodge     1   78 
Boathouse 1 1   1 6 
Butterfield     2 1   
Gardeners 
Pavilion 

    1     

Griphon House         22 
Howard Building 1 1   1   
Howard Lodge         32 
Howard Theatre 1 1   1   
Kenny A         25 
Kenny B         26 
Maintenance 
Workshop 

    2     

Master's Lodge     5     
Porter's Lodge 1 1   1   
Singer Building     6   24 
Sports Pavilion 1 1   1   
Staircase A 2 2       
Staircase B 3 3   1 1 
Staircase C         1 
Staircase D 1 1 1   4 
Staircase E         1 
Staircase F         0 
Staircase G     1   0 
Staircase H     3   4 
Staircase I     3     
Staircase J     3     
Staircase K         25 
Staircase L         24 
Staircase M     3     
Staircase N     1   15 
Staircase O     1   2 
Staircase P         3 
Staircase Q     1     
Staircase R           
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Staircase S     2     
Staircase T     1     
Staircase U     1     
Staircase V     1     
Library 1 1   1   
MCR 1 1   1   
Total 13 13 93 9 335 
 
 
19-29 - Bereavement services 
I’m looking for information regarding the bereavement services which are available in your university or college. 
Please could you answer the following:  
 
Thank you for your request to Downing College concerning bereavement services. I have answered your questions 
below which I hope will be of interest. 

•        Do you offer special provisions for counselling services for students specific to bereavement? Y/N 
No 
 

•        Do you offer any support or counselling services for students? Y/N 
Yes 
 

•        Do you have an institution-wide policy/guidance regarding caring for students following a bereavement? 
Y/N 
Yes 
 

•        Do your policies or practices exclusively relate to support for students who have lost parents or does your 
support factor in other forms of bereavement, such as losing a sibling? 
Downing College uses guidance from the University and the information provided following a bereavement 
or traumatic incident. Specifically, information is provided to staff from the Senior Tutors Committee and 
information is published on the University website at 
https://www.counselling.cam.ac.uk/selfhelp/newselhe/bereav. Furthermore, Downing College, in addition 
to the University Counselling Service (UCS), provides a free and confidential College-Based Counselling 
service for all undergraduate and postgraduate students registered at the College. Further details about 
these services can be found at http://www.dow.cam.ac.uk/students/welfare/emotional-support-and-well-
being  
 

•       Can you tell me what special provision you have for offering extensions and academic breaks in study after a 
bereavement?  
We would expect the student to discuss a bereavement with their College Tutor, and they would be advised 
that the University are able to offer extensions and/or intermissions (breaks from study) if required, and 
advised on how to apply. Please also see  guidance on the Downing website concerning a study intermission 
at  http://www.dow.cam.ac.uk/students/teaching-and-exams/intermission. 
 

•        How much money did you allocate to counselling and support services for bereavement per year (Jan 2016-
Jan 2019)? 
We do not have a specific amount of money that we allocate to counselling for bereavement services. 
 

•        If you feel you would like to offer an opinion, would you say your institution feels you are offered enough 
from the Government in order to support students who have experienced bereavement while studying? 
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N/a 
 
 
19-30 - What is the college’s male to female ratio? 
I can’t seem to find this data anywhere but I am curious: what is the College’s male-to-female ratio for 
undergraduates and what about for admissions? 
 
Response 
The current undergraduate figures and those for applicants in the most recent admissions round are: 
 
Current undergraduates:             Male:      191 
                                                         Female:  140          
 
2019 admissions round:                Male:      392 
                                                          Female:  319 
                 
Please note that the 2019 admissions round figures are based on current numbers and do not include applicants 
who were pooled and then given offers by another College; we no longer have access to their information. 
 
 
19-31 - College complaints of racism 
I am writing as a reporter for Varsity under the terms of the Freedom of Information Act 2000 to request the 
following information regarding complaints of racism at your College, and procedures at your College pertaining to 
such complaints. 

Thank you for your FoI request to Downing College concerning racism complaints since 2014. I have answered your 
questions below, but following guidelines from the Information Commissioners Office regarding reporting small 
numbers, and as Downing is a small community, I can only confirm that for the years in question we have 0-5 
incidents on record concerning racism complaints. 
 

1. Does your College record formal complaints of racism? 
ANS: Yes, the College formally records complaints of racism 

2. When did your College begin recording complaints of racism? 
ANS: Since we have kept records of complaints we have kept records of what they are about (e.g. racism). Managing 
complaints has always been part of Downing’s Statutes and Ordinances documents (see: 
http://www.dow.cam.ac.uk/about/documents-and-policies/statutes-and-ordinances). The College has always been 
obliged to take complaints seriously and to maintain adequate records. 

3. Does your College classify and record complaints of racism separately to complaints of other kinds, e.g. 
complaints of harassment and bullying? If they are not recorded separately, how exactly are complaints of 
racism classified and recorded? 

ANS: Racism complaints are not recorded separately from any other complaint, but as mentioned above, the detail 
about the complaint is recorded. 

4. Does your College record instances of antisemitism and Islamophobia? If yes, are they recorded as instances of 
racism? 

ANS: They would be recorded as incidents of racism and not separated out. 
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5. Does your College record complaints of racism submitted by both students and staff? 
ANS: Yes we do. 
 
6. Does your College record complaints of racism against both students and staff? 
ANS: Yes we do. 

 
7. Over the past five academic years (from academic years 2014-15 to 2018-19), how many complaints of racism, 

split into the following categories, were recorded by your College? 
a) Student complaints against students 
b) Student complaints against staff 
c) Staff complaints against students 
d) Staff complaints against staff 
(If you are unable to provide the above break-down: How many complaints of racism in total were recorded by your 
College during the specified period?) 
ANS: I can confirm that for the years in question we have 0-5 incidents on record concerning racism complaints for 
staff or students. 

8. How many of the above complaints were escalated to the following? 
a) A meeting with the College member principally responsible for student welfare (e.g. Senior Tutor) (please make a 
note of who this is at your College)  
b) A meeting with the College member principally responsible for discipline (please make a note of who this is at 
your College)  
c) A disciplinary hearing 
d) Disciplinary action 
ANS: I can confirm that for the years in question 0-5 incidents were escalated. Please also note, no staff have been 
suspended or dismissed and no students have been suspended or left the College, as a result of any complaint about 
racism.  
 
9. If your College records complaints of Islamophobia and antisemitism please provide, separately, the same details 
specified in questions 7 and 8 with regards to these complaints. 
ANS: n/a (as 7 and 8).  
 
10. Which of the following kinds of training are provided by your College?: 
a) Anti-racist/dedicated race training 
b) Unconscious bias training 
c) Equality and diversity training 
d) Harassment and bullying training 
e) Institutional racism training 
f) Dignity at work training 
g) Other related forms of training, please specify 
ANS: Particularly concerning b), c), d) and f). Downing College provides Dignity and Respect at Work training and 
Unconscious Bias training, which forms part of the College’s equality and inclusion strategy, for all staff and based on 
College policies and the Equality Act, and this extends to how to proceed in the event of any form of harassment. 
Furthermore, the Head of the office of Student Conduct, Complaints and Appeals (OSCCA) visits College annually and 
provides information to Tutors at a Tutors meeting relating to matters of harassment. Downing employs a College 
Nurse and a student’s Personal Tutor or Senior Tutor (for undergraduate students) or a student’s supervisor or 
Graduate Tutor (for graduate students) is a student’s first point of contact for all pastoral matters. 

The College also provides a free and confidential College-Based Counselling service for all undergraduate and 
postgraduate students registered at the College, and in addition to this service will pay for other professional help if 
needed. Centrally, the University Counselling Service (UCS) provides free support and counselling for students who 
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have experienced sexual misconduct and the University works with rape crisis, the local police, the student union, 
and national HE bodies to tackle sexual harassment and sexual misconduct. It is up to the student to choose with 
whom they feel most comfortable sharing their experience with. 
  
11. If any of the above are provided, please detail: 
a) To whom the training is provided 
b) How regularly the training is provided 
c) Whether the training is mandatory 
ANS: Dignity and Respect at Work training and Unconscious Bias training is mandatory for all College staff, and staff 
will refresh this training every three years.  
 
 
19-32 - Data on wages and employment practices 
I am writing to make a request under the Freedom of Information Act 2000 for information relating to your 
employment practices. I would like to know the following: 
 
Thank you for your FoI request to Downing College, please find our answers to your questions below. 

1. As of July 16th 2019, the exact lowest hourly wage (excluding benefits) paid by the college to workers (employees 
or casual workers), over the age of 18, who are not trainees or apprentices, not including holiday pay. 
ANS: As of July 16th 2019, the exact lowest hourly wage (excluding benefits) paid by the College to workers 
(employees or casual workers), over the age of 18, who are not trainees or apprentices, and not including holiday 
pay, was £8.21 per hour. Please note, the minimum rate for employees is due to rise to £9.00 as from 1 August 2019.  
 
2. Please outline any cash benefits that were given to workers (employees or casual workers) paid your lowest hourly 
wage, who are over the age of 18, and who are not trainees or apprentices, in the year prior to July 16th 2019 and 
how these are allocated. 
ANS: All College staff participate in an annual discretionary bonus scheme whereby a sum mainly dependent on the 
income from the College conference business is shared amongst employees (not casual workers) on a calculated 
basis. This calculation includes a departmental weighting whereby those Departments most closely associated with 
the provision of conference services are more heavily weighted. These departments include those which employ 
those on the lowest hourly wage to employees. The bonus is not dependent on the individuals salary.  
 
3. As of July 16th 2019, the number of workers (employees or casual workers), if any, over the age of 18, who are 
paid by the college and paid below £9 per hour. 
ANS: On this date (16th July 2019) Downing College employed 131 workers (employees or casual workers) over the 
age of 18, who are not trainees or apprentices, and paid below £9 per hour. Please note, as from the 1 August 2019 
with the minimum rate rising to £9.00, this figure will be reduced by 63 to 68 workers. 
 
4. As of July 16th 2019, the percentage of workers (employees or casual workers) in the college in non-
academic/administrative positions who are over the age of 18 and paid below £9 per hour. 
ANS: On this date (16th July 2019) the percentage of workers (employees or casual workers over the age of 18) paid 
below £9.00 was 56% of the total number of non-academic staff. Please note, as from the 1 August 2019 with the 
minimum rate rising to £9.00, this percentage will reduce to 29%. 
 
5. As of July 16th 2019, any benefits given to workers paid below £9 per hour. This could include, but is not restricted 
to, things like: meals, paid holidays, healthcare and dental schemes, uniforms, car parking, bonuses, cycle purchase 
schemes, etc.   
ANS: Please refer to our College Staff Handbook at http://www.dow.cam.ac.uk/about/documents-and-policies/staff-
handbook specifically p.24-26 concerning staff benefits for employees. Casual workers are excluded from some, e.g. 
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healthcare, but from your list, all workers are eligible for a meal allowance, uniforms and consideration for free car 
parking.  
 
6. As of July 16th 2019, are there any conditions for benefits given to workers paid below £9 per hour. This could 
include, but is not restricted to: probation periods, minimum employment times, minimum work amounts, good 
behaviour.  
ANS: No, provided they are employees and the benefit would not take them below the National Minimum Wage 
they are eligible. 
 
7. As of July 16th 2019, is the college currently in the process of gaining accreditation from the Living Wage 
Foundation? 
ANS: The College reviews the reports from the Living Wage Foundation on an annual basis and considers salary 
levels in light of these. This has been the College practice for some years. Whilst the College is not, as of July 2019, 
seeking Living Wage Foundation accreditation, it can confirm that on this date, College salaries were in line with 
Living Wage Foundation recommendations.  
 
8. The name(s) of any external employment agencies used to provide staff in the year prior to July 16th 2019. 
ANS: We have used the following external employment agencies in the past 12 months: 

•         Interaction Recruitment 
•         Select Hospitality 
•         Blue Arrow 
•         Office Angels 
•         Aspire 

 
9. If the college uses any external employment agencies to provide staff, the number of contracted staff who worked 
2 or more hours a day, in any day of the week, for 8 or more consecutive weeks, in the year prior to July 16th 2019, 
who were paid below £9 per hour.  
ANS: We do not hold this information as contracted staff are paid by an agency. 
 
 
19-33 - Employment practices and conditions 
I am writing to make a request under the Freedom of Information Act 2000 for information relating to your 
employment practices. I would like to know the following: 
 
Thank you for your FoI request to Downing College, please find our answers to your questions below. 
 
Please be aware, the College operates a casual worker scheme for a number of roles for which the demand 
fluctuates, e.g. front-of-house catering for one-off events. Those who register on the casuals’ scheme are neither 
guaranteed any hours of work nor obliged to accept any hours offered. Many of the casual workers are students who 
wish to undertake either summer work and/or work during term-time and there can be significant gaps between 
shifts worked. If there is a gap of over six months between shifts, re-registration is required if the individual wishes 
to undertake any future casual work.  
 
1. As of July 14th 2019, the longest length of time workers (employees or casual workers) in the college in non-
academic/administrative positions who are over the age of 18 and paid below £9 per hour have been employed by 
the College, registered on the College’s payroll,  

a)      The longest-serving employee in a non-academic/administrative position who is over the age of 18 years and 
who was paid at a basic rate below £9.00 per hour for work undertaken during July 2019, has completed 
over 23 years’ service with the College. 
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b)      The longest-serving casual worker in a non-academic/administrative position who is over the age of 18 years 
and who was paid at a basic rate below £9.00 per hour for work undertaken during July 2019, has been 
registered with Downing for 8.5 years. Please note, this person also has a full-time job and prefers to top up 
their income with casual hours, including some hours with Downing College. 

 
2. As of July 14th 2019, the median length of time workers (employees or casual workers) in the college in non-
academic/administrative positions who are over the age of 18 and paid below £9 per hour have been employed by 
the College, registered at the College.  

a)      The median length of service for employees in non-academic/administrative positions who are over the age 
of 18 years and who were paid at a basic rate below £9.00 per hour for work undertaken during July 2019 is 
three years. 

 
b)      The median length of registration for casual workers in a non-academic/administrative capacity, who are 

over the age of 18 years and who were paid below £9.00 per hour for work undertaken during July 2019 is 
0.75 years. 

 
3. How many workers (employees or casual workers) in year preceding July 14th 2019, who are over the age of 18 in 
non-academic or administrative positions that are not guaranteed over 16 hours a week in their contract. 

a)      A total of 16 employees over the age of 18 years in non-academic or administrative positions are contracted 
to work 16 hours or fewer per week, and thus are not guaranteed over 16 hours a week in their contract.  

 
b)      In line with the nature of the casuals scheme (see explanation above), none of the casual workers over the 

age of 18 years who are registered in a non-academic positions has had any guaranteed hours of work in the 
year preceding 14 July 2019. 

 
4. How many workers (employees or casual workers) in the year preceding July 14th 2019, who are over the age of 
18 in non-academic positions that are not guaranteed above 0 hours of work per week in their contract. 

a)      All employees who are over the age of 18 years and in non-academic positions are guaranteed above 0 
hours of work per week in their contract. 

 
b)      As per 3. above, in line with the nature of the casuals scheme (see explanation above), none of the casual 

workers over the age of 18 years who are registered in non-academic positions has had any guaranteed 
hours of work in the year preceding 14 July 2019. 

 
 
19-34 - College racism mentoring, counselling and complaints 
Under the Freedom of Information Act 2000, or the Freedom of Information (Scotland) Act 2002, please provide me 
with the following information about how the College is addressing racism. 
 
Thank you for your latest FOI request concerning racism in higher education. I have answered for Downing College 
below. 

1.1 Does the college have a mentoring scheme, or schemes, for black and minority ethnic (BME) staff? 
1.2 If so when did it begin? 
1.3 To date, how many BME staff have participated in the mentoring scheme? 
ANS: No, the College does not have a mentoring scheme, or schemes, for black and minority ethnic (BME) staff. 
 
2.1 Does the college have a mentoring scheme, or schemes, for black and minority ethnic students? 
2.2 If so when did it begin? 
2.3 To date, how many BME students have participated in the mentoring scheme? 
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ANS: No, the College does not have a mentoring scheme, or schemes, for black and minority ethnic students. 
However, the College Student Union (JCR) has a BME officer whose remit is to work with BME students and ensure 
that they benefit from peer support. 
 
3.1 Do any BME counsellors work in the college's counselling and/or student support service? (Please state whether 
they are full or part-time.) 
3.2 If so, what proportion of the counsellors are BME? 
3.3 Are BME students guaranteed the right to see a BME counsellor? Or can they request to see a BME counsellor? 
(Please specify which where relevant.) 
ANS: Provision of counselling is provided for Downing students by the University’s Counselling Service. Details of 
their polities can be found here: https://www.counselling.cam.ac.uk/studentcouns/studentfaqs#couns.   
 
4.1 Does the college have a commitment/project to decolonise the curriculum?* (See below.) 
4.2 If so, is this project specific to the college or part of a university wide scheme? 
4.3 Is this project part of the college's current strategic plan? Or is it part of a wider plan to address institutional 
racism or equality and diversity? (Please specify which where relevant.) 
ANS: This question is not applicable for Downing College; curricula for the University’s formally assessed courses and 
awards are set by the University, as are any policies on decolonisation. However, Downing Fellows are playing 
significant roles in the collegiate University’s curriculum development in these areas (the University’s diversity 
champion is a member of the Fellowship) and addressing these concerns is an important part of our mission to 
provide an academic environment for high ability students, irrespective of their means or social background. 
 
5.1 Does the college have an access scheme specifically for BME applicants (students, not staff)? 
5.2 If so when was it set up? 
ANS: The College has run BME-specific access events (http://www.discoverdowning.com/studentblog/bme-student-
conference/). Additionally, the College has hosted events to address the perception of Cambridge as a “white only” 
environment.  For example we have hosted, and co-funded, events for the Black Cantabs society to celebrate 
the achievements of black Cambridge alumni, and - through a benefaction from the COSARAF foundation - are 
implementing a bursary scheme for Muslim students across the collegiate University. The current Admissions Tutor 
is from a BME background. 
 
6.1 In the past five academic years – 2014-15; 2015-16; 2016-17; 2017-18; 2018-19 – has the college repaid course 
fees to any students who made complaints of racism to the university? 
5.2 If so, what is the total amount of course fees repaid in this time period? 
ANS: No, we have not repaid any course fees. 
 
7.1 In the past five academic years – 2014-15; 2015-16; 2016-17; 2017-18; 2018-19 – how many staff complaints 
made made complaints about racism by students? 
7.2 How many of those complaints were upheld? 
7.3 How many students were suspended or expelled following those complaints? 
ANS:  I can confirm that for the years in question we have 0-5 incidents on record concerning racism complaints for 
staff or students and 0-5 incidents were upheld. No staff have been suspended or dismissed and no students have 
been suspended or left the College, as a result of any complaint about racism. 
 
 
19-35 - Offers to students from three public schools 
To whom it may concern: under the Freedom of Information Act, please could you provide me with the following 
information about the students you have admitted to your college in the past two years.  
 
I'm a freelance journalist so be aware this information is for publication.  
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Last year The Sutton Trust reported that "pupils from eight schools filled 1,310 Oxbridge places over three years, 
compared with 1,220 from 2,900 other schools."  
 
I would like to know:  
 
1. How many students did you make offers to in 2018 and 2017 from the following schools - please give the number 
for each school for both years.  
- Eton College 
- Westminster School 
- St Paul's School 
 
2. Have any of your staff - academic or administrative - made any visits to or hosted any visits from the schools listed 
above in the past two years? Please thoroughly check your records and emails of key individuals to make sure.  
 
Response 
Thank you for your FoI request to Downing College, I am pleased to provide answers as follows.  
 
1.       Assuming that ‘St Paul’s School’ refers to St Paul’s School, London: 
  
Offers made for 2018 entry 
Eton College:   1 
Westminster School:  0 
St Paul’s School, London: 0 
  
Offers made for 2017 entry 
Eton College:   2 
Westminster School:  2 
St Paul’s School, London: 1 
  
2.      I can confirm that no administrative staff have made visits to or hosted visits from these schools in the past two 

years.  We do not hold information about whether Fellows have had contact with these schools, other than 
when they have requested resource from the Tutorial Office, and there is no evidence that they have done so in 
the past two years. 

 
 
19-36 - College Investments 
This is a formal request under the Freedom of Information Act 2000.  
 
Could you please provide: 
(1) A list of companies which the College holds stocks and shares in, specifying how many shares are held and the 
approximate value of the shareholding. 
(2) A list of exchange traded funds, private equity funds, mutual funds, index funds, commodities, hedge funds, and 
bonds that the college has investments in, including the approximate value of each. 
(3) in the case of any indirectly held or fund-based investments a breakdown of the companies invested in through 
the fund, including the percentage of the total fund made up by each holding.  
(4) a list of properties that the college has investments, including the approximate value of each. 
(5) A list of any other investments the college holds, including the approximate value of each. 
 
Response 
Thank you for your enquiry to Downing College regarding our investments. 
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Please be advised that the College has engaged the services of an investment manager (Partners Capital) whose 
terms of business include a requirement that the College must not disclose any information in relation to their 
business or other matters of a confidential nature of which it may be made aware during the period of engagement. 
Furthermore, that requirement is binding on the College and the disclosure of information would constitute a breach 
of confidence and be actionable by the investment manager. The information is therefore exempt under section 41 
(Information provided in confidence) of the Freedom of Information Act. 
  
However, I can confirm that The College holds shares in several unlisted companies either from donations or as a 
result of the Downing Enterprise business competition. As they are all unlisted no value can be attributed to them. 
The College also holds 5,600 shares in Midatech Pharma plc from a donation, worth approximately £300 total. The 
total value of the College’s investment properties is £15.6m, as advised in our current Annual Report and Accounts. 
The list of these properties is as follows: 
 
14 Regent Street 
16-20 Regent St 
24 Regent Street 
26/28 Regent Street 
30 Regent Street 
38-62 Regent Street 
68 Regent Street 
70 Regent Street 
76 Regent Street 
90-92 Regent Street  
Land at Barton Road 
 
General information regarding our investments can be found in our Annual Report and Accounts (particularly pages 
50-55).  For the overall composition of our Investment Portfolio please see page 53. 
http://www.dow.cam.ac.uk/sites/default/files/accounts 2018.pdf  
 
 
19-37 - Allegations and/or incidents of sexual assault and sexual harassment 
I am writing to make a request under the Freedom of Information Act. Please can I have responses to the following 
questions about students in your College 
Thank you for your Freedom of Information request to Downing College, I have answered your questions below.  

1.    How many allegations and/or incidents of sexual assault, sexual harassment, rape and other acts of sexual 
misconduct were reported by students in the academic year 2014-2015, 2015-2016, 2016-2017, 2017-2018, 
2018-2019? 
Following guidelines from the Information Commissioner’s Office regarding reporting small numbers, and 
as Downing is a small community of students, I can confirm that for the years from 2014-2015 we have 0-5 
incidents on record concerning complaints of unwanted sexual activity or harassment. 

 
2.    Of these, please indicate how many were informal complaints, anonymous complaints and formal 

complaints to the college please? 
Please see my answer to question 1 regarding reporting small numbers. Any report of sexual harassment, 
assault or rape will be investigated by the College. 

 
3.    Of these, please indicate how many of these allegations and/or incidents were made about staff, fellow 

students or other (please specify in each case) 
Please see my answer to questions 1 regarding reporting small numbers. 
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4.    Of these, please indicate the action taken by the college and the outcome of the allegations/incidents, 

broadly categorised as  
a.    Formal investigation 
b.    Reported to the police 
c.    Dismissal and/or suspension 
d.    Settlement/non-disclosure agreement 
e.    Intermission of the accused 
f.     Moved to another college  

We take any complaint of alleged sexual assault or harassment very seriously. Action is taken, any matters 
are investigated and alleged perpetrators interviewed and appropriate measures taken. However, I cannot 
provide any further information as Downing is a small community and there is a risk that an individual 
case could be identified (section 40(2) exemption - personal information). No students have been 
removed or excluded, or staff dismissed, from the College as a result of a sexual assault/harassment 
complaint, and the College has not referred any matters to the police. 
 
Please note, guidance and support and our Harassment and Sexual Misconduct Policy can be found on our 
public website at http://www.dow.cam.ac.uk/students/respect-and-dignity/harassment-and-sexual-
misconduct-policy and it contains instructions about how to make a complaint to the College. We also 
publish full details regarding out Harassment and Sexual Misconduct Policy and our Sexual Assault Policy 
on our website at http://www.dow.cam.ac.uk/students/respect-and-dignity.   

 
 
19-38 - Employment practices and conditions – (clarification for 19-33) 
I am writing to request an internal review of Downing College, Cambridge's handling of my FOI request 'Employment 
Conditions 2019'. 
 
Thank you for your reply. I would like to request that the college clarifies their answers to Q1-4. The questions 
referred to the figures incorporating both casual and non-casual employees of the college. May i request that these 
figures are provided when these two types of contract are considered together? 
 
Response 
Thank you for your request for a review of the information I provided to you on the 31st July 2019. I understand that 
you require the figures for both employees or casual workers to be considered together, rather than split ‘a)’ and ‘b)’ 
as provided, which we thought would be more helpful and informative. Therefore, the combined figures as at the 
14th July 2019 for your questions 1-4 are as follows: 
 
1. 23.5 years is the longest serving employee who is over the age of 18 years and who was paid at a basic rate below 
£9.00 per hour; 
2. 2 years is the median length of service for a worker who is over the age of 18 years and who was paid at a basic 
rate below £9.00 per hour; 
3. A total of 251 workers (235 casuals plus 16 employees) over the whole of the 12 month period preceding 14th July 
2019, were contracted to work 16 hours or fewer per week; 
4. A total of 235 workers (all casual workers) over the whole of the 12 month period preceding 14th July 2019, did not 
have not had any guaranteed hours of work, nor were obliged to accept any hours offered. This is in line with our 
Casual Worker Scheme as outlined in my reply to you on 31st July. 
 
Please be aware that as from 1 August 2019, the minimum rate for Downing employees has risen to £9.00 per hour. 
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19-39 - Undergraduate admittances by UK region 
Can you give me a breakdown of your college’s undergraduate admittances by UK region over the last five years? 

To clarify… by regions, I mean the individual regions which comprise the UK. These are the North East, North West, 
Yorkshire and the Humber, West Midlands, East Midlands, East of England, London, South East, South West, and 
then Scotland, Northern Ireland and Wales.  

Response 
Thank you for your FoI enquiry to Downing College concerning undergraduate admittances divided by UK region. We 
do not routinely collect regional admissions data from students except from the South West region; Downing is part 
of the University’s Area Links Scheme and engages particularly, but not exclusively, with maintained sector 11–16 
and 11–18 schools, Further Education and Sixth Form Colleges in Cornwall, Devon, Plymouth, Torbay, Bournemouth, 
Poole and Dorset: 
 
Acceptances to Downing from the South West region (by UCAS year): 
2019       3 
2018       2 
2017       4 
2016       6 
2015       6 
 
Please note, the work of the Access Team at Downing is to encourage applications to Cambridge University and not 
specifically to Downing College. Cambridge University does collect regional data and it can be found at the following 
website in the reports of each admissions cycle since 2011: 
https://www.undergraduate.study.cam.ac.uk/apply/statistics 
 
 
19-40 - A100 Medicine 2019 Entry Offer Holder Interview Scores 
Will it be possible if I could please get a list of the interview scores for all the offer holders of the A100 Medicine 
2019 Entry Cycle at Downing College? 
 
Response 
Thank you for your FoI request to Downing College concerning the interview scores for all the offer holders of the 
A100 Medicine 2019 Entry Cycle. There are 17 offer holders; please see the following table, which lists all the 
interview scores in ascending order to ensure anonymity: 
 
3 7 7.5 8 
5 7 7.5 8 
5.5 7 7.5 8 
5.5 7 7.5 8.5 
6 7 7.5 8.5 
6 7 7.5 8.5 
6 7 7.5 8.5 
6 7 7.5 9 
6 7 8 9 
6 7 8 9 
6 7 8 9 
6 7 8 9 
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6.5 7 8 10 
6.5 7.5 8 10 
6.5 7.5 8  
7 7.5 8  
7 7.5 8  
 
 
 
19-41 - Allegations and/or incidents of sexual assault and sexual harassment (review of 
19-37) 
Thank you for your email of 18th September 2019 requesting a review of the response we sent to you on the 28th 
August regarding your Freedom of Information request of 23rd August. I have reviewed our response and, after 
taking guidance from advice published by the Information Commissioner, I have concluded that:  
  

•       With regard to questions 1-3, that it was appropriate to provide you with a small range (0-5) in response to a 
request for numbers of cases, where the numbers are between zero and five for the years in question. In this 
case the release of small numbers, even anonymised, might lead to any person being able to identify an 
individual from the data. It is clear that in these circumstances this would cause distress to the subjects of 
the personal data. Our 28th August response seeks to provide you with data in an alternative form in order 
to address this.  

•       With regard to question 4, given the range of numbers indicated in 1, the section 40(2) exemption applies as 
there is a risk that individual cases could be identified if we provided any further more information. We did 
confirm however that …No students have been removed or excluded, or staff dismissed, from the College as a 
result of a sexual assault/harassment complaint, and the College has not referred any matters to the police. 

 
 
19-42 - Engineering statistics 
Under the Freedom of Information Act 2000, would it be possible for you to provide the following information for 
undergraduate applicants that made an offer in the latest admissions cycle applying for Engineering to Downing 
College: 

1. Whether this student was a UK citizen, EU (but non-UK) citizen, or international applicant 
2. The interview score (1-10)  
3. Their ENGAA raw mark in section 1A 
4. Their ENGAA raw mark in section 1B 
5. Their ENGAA raw mark in section 2 

Response 
Thank you for your FoI request to Downing College. Please be aware that we have already published information 
regarding Engineering Admission statistics following a previous FoI request earlier in the year. This information can 
be found on our website at http://www.dow.cam.ac.uk/sites/default/files/disclosure log jan-june 2019.pdf (p.23 – 
item 19-24). 
 
 

19-43 / 19-44 - Black students admitted to Downing in 2019 
Under the FOI Act how many black UK undergraduates were first admitted by Downing College in October 20019 and 
what grades did each achieve at GCE A Level? 
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Response 
Further to your Freedom of Information request, I can confirm that one UK student self-identified as ‘Mixed - White 
and Black African’ from a total intake of 127 new undergraduate students for 2019. (A further nine UK students also 
self-identified as Black and Minority Ethnic but from other mixed or ethnic backgrounds). Unfortunately I cannot 
provide you with the A-Level results for this individual as Downing is a small community and there is a risk that this 
student could be identified (section 40(2) exemption - personal information). 
 
In answer to your further query, I can confirm that 99 students (of the 127 new undergraduates) are ‘home’ fee 
students; we do not have additional details regarding their UK status, if they are British passport holders or 
domiciled in the UK for example. 
 
 
19-45 - Grants or awards given to students from their school or sixth form 
I am writing to you under the terms of the Freedom of Information Act 2000 to request the following information 
about grants or awards given to students at your college: 
 
1. Are any students at your college in receipt of any money or grants from their secondary school/ sixth-form college 
they attended due to the fact that they went from studying at said secondary school/ sixth-form college to attending 
your college? 
2. What secondary schools/sixth-form colleges give money to students? 
3. What is the figure of money that students receive and when do they receive this amount? 
4. How long have secondary schools/sixth-form colleges been giving money to students who attend your college? 
 
Response 
Further to your request to Downing College concerning money or grants awarded to students from their school or 
sixth-form college, I can confirm after checking our records that we are not aware of any student currently in receipt 
of such an award. 
 
 
19-46 - Undergraduates from private schools - interviews and offers 
For undergraduates starting degree courses in each of the following academic years – 2014/15, 2018/19 and 
2019/20, please could you tell me: 
 
:: The total number of students interviewed for undergraduate places 
:: Of these, the number that were from state schools and the number that were from private (also known as 
independent or fee-paying) schools 
:: The number of students interviewed for undergraduate places from each of the following private schools: 

• Harrow School 
• Eton College 
• Winchester College 
• St Paul’s School 
• Charterhouse 
• Merchant Taylors’ School 
• Rugby School 
• Shrewsbury School 
• Westminster School 
• St Paul’s Girls’ School 
• Cheltenham Ladies’ College 
• Wellington College 
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• Brighton College 
• Marlborough College 

 
:: The total number of undergraduate students admitted to the College 
:: Of these, the number of state school students admitted as undergraduates to the College and the number of 
private school students admitted as undergraduates to the College 
:: The number of students from each of the following private schools that were admitted as undergraduates: 

• Harrow School 
• Eton College 
• Winchester College 
• St Paul’s School 
• Charterhouse 
• Merchant Taylors’ School 
• Rugby School 
• Shrewsbury School 
• Westminster School 
• St Paul’s Girls’ School 
• Cheltenham Ladies’ College 
• Wellington College 
• Brighton College 
• Marlborough College 

 

Response 
Thank you for your Freedom of Information request to Downing College concerning state schools and private schools 
interviews and admissions. In order to answer your request I have provided the following table. 
 
Please note, the primary reason for the increase in numbers interviewed between 2014 and 2018 is largely due to 
the discontinuation of AS exams. 
 
 2014 

entry 
2018 
entry 

2019 
entry 

Total interviewed 316 612 588 
State school 115 253 263 
Private school 117 210 168 
Harrow School 2 0 0 
Eton College 2 4 3 
Winchester College 0 2 1 
St Paul's School 1 4 4 
Charterhouse 1 2 1 
Merchant Taylors' School 2 2 1 
Rugby School 0 0 2 
Shrewsbury School 0 0 0 
Westminster School 1 3 4 
St Paul's Girls' School 0 1 2 
Cheltenham Ladies' College 1 2 1 
Wellington College 0 3 2 
Brighton College 1 3 5 
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Marlborough College 0 0 0 
    

Total admitted 125 123 127 
State school 66 64 55 
Private school 43 39 37 
Harrow School 0 0 0 
Eton College 2 2 0 
Winchester College 0 0 1 
St Paul's School 0 0 1 
Charterhouse 0 0 0 
Merchant Taylors' School 0 1 0 
Rugby School 0 0 0 
Shrewsbury School 0 0 0 
Westminster School 0 0 2 
St Paul's Girls' School 1 2 2 
Cheltenham Ladies' College 1 0 0 
Wellington College 0 0 1 
Brighton College 1 2 2 
Marlborough College 0 0 0 
 
 
19-47 - Computer Science 2019 admissions 
I am writing to request for the following information in the batch of applicants applying for Computer Science to 
Downing College in 2019 admission: 
- CSAT score 
- Interview scores 
- Predicted grades & Qualifications taken (e.g. A-Levels, IB, etc.) 
- Nationally, if possible 
- Whether the applicant was placed into the winter pool 
- Whether an offer was made by Downing College 
 
Response 
Thank you for your FoI request concerning applicants applying to study Computer Science at Downing College. 
 
For 2019 admissions, I can confirm the following figures: 
 
1. Total number of applicants: 38 
2. Interviewed:   36 
3. Pooled:   12 
4. Offers made:   5 (one student has deferred entry until 2020) 
 
5. CSAT Scores: 
1.4 10.8 19.5 20.9 26 27.4 28.9 30.3 31.8 32.5 37.5 37.5 37.5 38.6 41.2 42.6 43.3 
43.7 45.8 46.2 51.3 52.7 52.7 60.7 61 85.2 85.6 91.7 
Please note that there are fewer scores than there are applicants: overseas applicants did not take the CSAT in the 
same format and are not included. 
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6. Predicted grades: Most candidates were predicted a combination of our standard entry requirements: A* / A* / A 
for A-Level.  
 
7. Interview scores, we can provide a range of interview scores: 
 Subject 1: 3.0-10.0 
 Subject 2: 3.0-9.5 
 Subject 3: 3.0-9.0 
 Subject 4: 1.0-10.0 
 
8. Country of domicile (we cannot determine ‘nationality’ of candidates): 
 
Botswana 
China 
England 
Hong Kong 
India 
Korea (South) 
Lithuania 
Malaysia 
Norway 
Pakistan 
Poland 
Romania 
Scotland 
Singapore 
Spain 
United States of 
America 
 
 
19-48 - Students and academic staff admitted from other colleges 
I am sending this request under the Freedom of Information Act to ask for the following information regarding 
students and academic staff in your college: 
 
1.  How many students have been transferred to your college from other colleges in Cambridge over the academic 
years:  
a)      2014-2015 
b)      2015-2016 
c)      2016-2017 
d)      2017-2018 
e)      2018-2019 
  
2.   How many academic staff has your college admitted and/or received from other colleges in Cambridge over the 
period 2014-2015, 2015-2016, 2016-2017, 2017-2018, 2018-2019? 
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3.   If possible, please can you give a broad indication per case over this five year period as to the reasons why 
students and staff have been moved; if you are unable to do so because of data protection as there are fewer than 
five students, then please disregard this from the request. 
  
If you are unable to provide specific figures in Q1 and Q2 for each year owing to data protection, please can you 
provide an aggregate figure for the five year academic period 2014-2019. 
 
Response 
I can confirm that for the years in question (2014-15 to 2018-19) only two students were transferred from another 
Cambridge College to Downing. Concerning academic staff admitted or received as Fellows from other Colleges, four 
academics were admitted as Fellows to Downing College from other Cambridge Colleges; two were admitted in 
2015-16 and two were elected in 2018-19 but they were only formally admitted in 2019-20. 
  
As you acknowledge in question three, I cannot provide details concerning staff and student mobility as Downing is a 
small community and there would be a risk that an individual could be identified (section 40(2) exemption - personal 
information). However, in all cases, academic staff who joined the College did so as part of their natural career 
progression to a new post (there is no other mechanism for “transfer” of Fellows). 
 
 
19-49 - Intermitting students 
I am sending this request under the Freedom of Information Act to ask for the following information: 
  
1.   How many students have intermitted at your college over the academic years: 
a)      2014-2015 
b)      2015-2016 
c)      2016-2017 
d)      2017-2018 
e)      2018-2019 
  
2.   How many of these students returned to your college after their period of intermission? 
  
3.   How many of these students left the University of Cambridge permanently after their period of intermission? 
  
4.   If possible, please can you give a broad indication per case over this five year period as to the reasons why 
students have intermitted; if you are unable to do so because of data protection as there are fewer than five 
students or staff, then please disregard this from the request. 
 
If you are unable to provide specific figures for each year owing to data protection, please could you give an 
aggregate figure for the five year academic period across 2014-2019. 
 
Response 
Thank you for your request to Downing College concerning intermitting students. I can confirm the following figures 
for undergraduate students for the years in question. 
 
  No. of 

Intermissions 
Reason Returned after 

intermission 
Withdrew 
(immediately or 
later) after 
intermission 

2014/15 8 7 health 
1 change subject 

8 1 
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2015/16 
  

13 12 health 
1 other 

13 5 

2016/17 
  

12 11 health 
1 other 

11 1 

2017/18 
  

8 7 health 
1 year in industry 

8 2 

2018/19 
  

7 7 health 5 1 

 
 
19-50 - Student wages and work conditions at our Summer Schools 
I am contacting you as part of an investigation into staff wages at summer schools. 
 
I have seen that the advertised salary for the summer school was £315.19 per week. Xx suggested to us that this 
includes holiday pay. If so, it seems that the wage may fall below national minimum wage. Can you please 
comment/explain this issue? Did the £315.19 salary include holiday pay? Xx claims that you recognised that this is an 
issue during his interview after he asked; he said that you had justified the wage by the provision of food and 
accommodation? 
 
Can you please also comment on: 
- what is the status of the wage in relation to minimum wage? 
- how many hours staff were expected to work? 
- why it is mandatory for staff to live on-site? 
 
Response 
Thank you for your enquiry regarding staff wages at our Summer Schools. We are dealing with this request under the 
Freedom of Information Act and I am pleased to provide you with the following information. 
  
The Teaching Assistants were paid £315.19 per week before tax and national insurance. This figure included holiday 
pay.   
  
In respect of the single-room accommodation provided for the duration of the Summer School, an accommodation 
allowance of £52.85 per week was offset against the salary in line with the Government limits. £315.19 was the 
figure after the accommodation offset had been deducted.  Additionally, the Teaching Assistants were entitled to 
breakfast from Monday to Friday, and were entitled to lunches and dinners from Monday through to Thursday each 
week. In line with the Working Time Regulations 1998 (amended 2007), they were required to take a minimum meal 
break of 30 minutes during a shift of 6 hours or longer. 
  
The Teaching Assistants were contracted for 40 hours per week. 
  
The Minimum Wage of £8.21 from April 2019 was met: (£315.19 + £52.85)/40 = £9.20 per hour, inclusive of 99p 
holiday pay.  
  
The Teaching Assistants were expected to live amongst the students and share the experience of the Summer School 
with them.  On teaching days (Monday through to Thursday), the Teaching Assistants were asked to attend lectures, 
classes and planning meetings as well as running discussion groups.  On non-teaching days (Friday, Saturday and 
Sunday), the Teaching Assistants were timetabled to help students with their written work or run study groups.  In 
addition, the Teaching Assistants were responsible for assisting with the co-ordination of evening or weekend 
activities for the students, as well as helping with general administration assistance for the Summer School.  They 
were given an average of two days off per week. 
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19-51 - Student discipline 
I am writing to you as a reporter for Varsity under the terms of the Freedom of Information Act 2000 to request the 
following information about disciplinary procedures at your college: 
 
1. Please provide the full list of punishments your college: 
a) can in theory give out for drunkenness, loudness, or other breach of the disciplinary procedure or breach of the 
rules; and 
b) has in practice given out in response to drunkenness, loudness, or other disciplinary procedure or breach of the 
rules in the most recent 12-month period where information is available. 
 
2. Please provide the full bullet-point list of types of disciplinary procedures and rules whose breach results in 
punishment which cannot be found in the public domain, online and by anyone, if this is applicable. 
 
3. Is there scope in your college rules for the dean’s or porter’s (or staff member in charge of any disciplinary 
procedures or enforcement of punishment) discretion in deciding how and to what extent students should be 
punished for breach of college rules? If yes, please detail which staff member(s) have the discretion to do so. 
 
4. If your college uses ‘community service’ as a punishment or disciplinary procedure in response to breach of any of 
your college rules, please provide: 
a) the college’s formal definition of ‘community service’; 
b) the full list of what ‘community service’ activities can be given by the college; and 
c) the maximum period the student has to do ‘community service’ for once this has been decided. 
d) the full list of ‘community service’ punishments given out in response to breach of your college’s rules in the most 
recent 12-month period where information is available, including - 
       i) which ‘community service’ punishments were prescribed; 
       ii) the number of times each category of ‘community service’  
punishment was prescribed; and 
       iii) for breach of which rule. 
 
5. Please explain how your college differentiates between offences that get portered and those that get deaned. 
 
6. If your college fines students for breach of disciplinary procedures or rules, please provide for all fines above £30 
the full list of accounts relating to fines, for the most recent period of 12months, (for the past year, if available) in 
spreadsheet format, including for each 
fine: 
a) how much each fine levied - whether simply proposed, or in addition enforced - was  (if this information exists); 
b) which rule of behaviour or guideline the student’s action violated; 
c) what the money was used for subsequently (for this section c), please provide where the money collected from all 
fines as a whole in this period went towards for the most recent 12month period where information is available) 
d) the total amount levied from students. 
 
Response 
Thank you for your FoI request to Downing College concerning disciplinary procedures. I should point out that we are 
not obliged under the Act (Section 8(1)(b)) to answer anonymous requests, but in order to be helpful I can direct you 
to information we have already published on our website concerning student discipline in answer to previous FoI 
requests.  
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Please see our Disclosure Log 2016 https://www.dow.cam.ac.uk/sites/default/files/dow disclosure log 2016.pdf  
(page 15) where a full list of student disciplinary offences and penalties are listed since 2012.  Also, our Disclosure 
Log 2019 https://www.dow.cam.ac.uk/sites/default/files/disclosure log 2019 nov.pdf (p.24 – Item 19-25) 
concerning more recent disciplinary offences.  
 
I can also direct you to our website where we clearly outline our disciplinary procedures: 
https://www.dow.cam.ac.uk/current-students/downing-college-rules-and-guidelines/discipline Please also note, all 
new students (postgraduates and undergraduates) meet the Dean at matriculation talks where the College’s 
disciplinary procedures are explained to them. Finally, I can confirm that Downing does not use ‘community service’ 
as a punishment. 
 
 
19-52 - BMAT scores A100 Medicine 
Please may I request the BMAT scores (Section 1, 2 and 3) of the current offer holders for the A100 Medicine 
Course. By offer holders, I mean applicants who have received either a conditional or an unconditional offer for 
2017/2018 and 2018/2019 entry.  
 
Response 
Thank you for your enquiry to Downing College concerning the BMAT score for the A100 Medicine course. Please 
may I direct you in the first instance to the information we have already published regarding scores for previous 
enquiries. These can be found in the following FoI Disclosure Logs: 
 
https://www.dow.cam.ac.uk/sites/default/files/disclosure log jan dec 2018.pdf  Refs: 18-07; 18-38; and 18-40 
and 
https://www.dow.cam.ac.uk/sites/default/files/disclosure log 2019 nov.pdf  Ref: 19-12 
 
I hope these Logs may contain the information you are looking for. 
 
 
19-53 - UK applicants for History 2020 (V100) 
I am writing to enquire the number of UK applicants for History (V100) at Downing for 2020 entry. 
 
Response 
Thank you for your FoI request to Downing College. Please be advised the number of UK applicants for History 
(V100) at Downing for 2020 entry is 22. 
 
 
19-54 - Student confidentiality or non-disclosure agreements 
Please can I have answers to the following questions about your College: 
  
1) How many current or former students have signed agreements containing confidentiality or non-disclosure 
clauses, including settlement agreements, after making a complaint or bringing a grievance in the academic years: 
  
a)      2015-2016 
b)      2016-2017 
c)      2017-2018 
d)      2018-2019 
e)      2019-present 

  
      Please aggregate the figures for the five years outlined. 
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2) Of the above, in the five academic years outlined, how many of these current or former students received a 

payout? 
  
3) Related to question 2, as a whole, how much money in total has the college paid out to current or former students 
who have signed agreements containing confidentiality or non-disclosure clauses, including settlement 
agreements, after making a complaint or bringing a grievance in the five academic years:  
  
a)      2015-2016 
b)      2016-2017 
c)      2017-2018 
d)      2018-2019 
e)      2019-present 
  

      Please aggregate the figures for the five years outlined. 
  
4) If possible, please can you broadly categorise the reasons why students have signed such agreements in the 
academic years outlined above e.g. quality of course or teaching, sexual harassment claim, discrimination (i.e. 
reasonable adjustments for disability, racism etc.). Please provide an overview for the years outlined as a whole, or 
discard question 4 entirely from your overall response if there are fewer than four students in the five year academic 
period. 
 
Response 
Thank you for your FoI request to Downing College concerning students or former students who have signed 
agreements containing confidentiality or non-disclosure clauses after bringing a grievance against the College. I can 
confirm that for the years in question we are not aware of any such agreements having been signed by students or 
former students.  
 
 
19-55 - The use of hourly-paid teaching and supervisions 
I would like to gather information about the use of hourly-paid teaching in your college. I am asking for the following 
information as a FOI request: 
·         Number of students enrolled for each subject (divided per academic year) each academic year over the past 
10 years 
·         Number of supervisors and break down of supervisors by categories (UTOs, CTOs, postdoc University 
researcher, Research Fellow/Other college Fellow, Graduate Student, Other) for each academic year over the past 10 
years. Please provide the total number of supervisors for each category as well as a break down by subject. 
·         Number of supervisors who supervise as part of their contractual relationship with the college, for each 
academic year over the past 10 years. Provide the total number of supervisors for each category (UTOs, CTOs, 
postdoc University researcher, Research Fellow/Other college Fellow [e.g. bye-fellow], Graduate Student, Other) as 
well as a break down by subject. 
·         Number of supervisors who supervise for the college but do not have a contract with the college for each 
academic year over the past 10 years. Provide the total number of supervisors for each category (UTOs, CTOs, 
postdoc University researcher, Research Fellow/Other college Fellow [e.g. bye-fellow], Graduate Student, Other) as 
well as a break down by subject. 
·         Number of supervision hours and break down by categories (UTOs, CTOs, postdoc University researcher, 
Research Fellow/Other college Fellow [e.g. bye-fellow], Graduate Student, Other) for each academic year over the 
past 10 years. Provide the total number of hours for each category as well as a break down by subject. 
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• Number of supervision hours as part of their contractual relationship with the college, for each academic 
year over the past 10 years. Provide the total number of supervision hours as well as a break down by 
subject. 

• Number of supervision hours for the college from individuals who do not have a contract with the 
college for each academic year over the past 10 years. Provide the total number of supervision hours as well 
as a break down by subject. 

• Supervision pay rates:  
1.       Hourly rate for a graduate student 
2.       Hourly rate for a supervisor from another college or freelance supervisor 
3.       Hourly rate for a supervisor who is a fellow of the college (including percentile increase on the basic hourly rate 
for all of their supervising for that given college) 
4.       Are additional payments made to graduate students or fellows from other colleges when they teach up to 4 
hours per week, up to 6 hours per week, up to 12 hours per week? If so, what are these additional payments? 
5.       Annual stipend paid to a supervisor who gives up to 4 hrs per week of supervisions. When the college offers a 
scale of annual increases on the stipend, what is the range of pay and what is the annual percentage increase? 
6.       Annual stipend paid to a supervisor who gives up to 6 hrs per week of supervisions. When the college offers a 
scale of annual increases on the stipend, what is the range of pay and what is the annual percentage increase? 
7.       Annual stipend paid to a College Teaching Lecturer.  What is the starting CTO salary, what annual increases are 
offered, and what is the upper limit of the range? How many hours per week must CTOs teach to fulfill their 
contract? 

• Pay rates for directing studies, tutoring or doing admissions 
1.       Hourly pay rate for a graduate student 
2.       Hourly pay rate for a supervisor from another college or freelance supervisor 
3.       Hourly pay rate for a fellow of the College 
4.       Hourly pay rate for a CTO. What CTO duties are covered by the annual salary and what are paid for on an 
hourly or per-student basis (i.e., directing studies, admissions)? 
 
Response 
Thank you for your FoI request to Downing College concerning the use of hourly-paid teaching at our College. 
Unfortunately, and after careful consideration, we calculate that it would take more than the 18hrs permitted under 
the Freedom of Information Act to find and retrieve the information you have requested; therefore, I am unable to 
provide you with this information (section 12 exemption). However, I gather that Dr Xx is currently in discussion with 
your UCU colleagues regarding this topic on behalf of the Cambridge Colleges, so I suggest that he might be able to 
help you further with your enquiry. 

 
19-56 - Student halls of residence external cladding 
I am sending this request under the Freedom of Information Act to ask for the following information: 
 
1.       Please state the total number of halls of residence managed by your College.  

  
2.       Of those, please state the total number of halls of residence that have any type of exterior cladding.  

  
3.       Of those, please state the total number that are known to have*:   

a)      Combustiable cladding  
b)      Aluminium composite material (ACM) cladding 
c)       High-pressure laminate (HPL) cladding  

  
4.       Please state the total number of halls of residence with exterior cladding (any type) that have undergone 

cladding fire safety tests, since June 2017.  
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5.       Of all those that have been tested , please state the outcome of that test in the following categories:  

a)      Passed test  
b)      Failed test and remedial work completed  
c)       Failed test and remedial work ongoing  
d)      Failed test and remedial work not yet started  

*There will be crossover in these categories (i.e. b. and c. will be subsets of a.) 
 
Response 
Thank you for your request to Downing College regarding cladding on the outside of our student halls of residence. 

Regarding question 1, we define the whole of the Downing Domus as one ‘halls of residence’ and we also have one 
other small student accommodation at the Downing Boathouse. There are only two student residences on the 
Downing Domus where a cladding material is used in addition to the main brickwork, and in both cases we don’t 
believe the cladding materials are applicable to items a-c in question 3, or subsequently to questions 4 and 5. No 
student residences, therefore, with exterior cladding (any type) have undergone cladding fire safety tests since June 
2017. The main cladding material on the buildings as a whole is brickwork; for completeness the cladding details for 
the two student accommodation blocks are as follows: 
 
Battcock Lodge: The outer cladding areas that are not brickwork have a glazed cladding system, incorporating 
various double glazing systems to the windows (dependant on the front or rear elevation), with the same glazed 
coloured double glazed panels used between the windows. All glass is from Saint Gobain, with the Frame system 
used from Technal, their MX grid system, including the window frames. The main variation from front to rear was 
the need for acoustic glass to the front, reflective to the rear.   
  
Griphon House: The cladding system used here on the top floor is the Shakerley Rainscreen system, incorporating 
ceramic granite panels with mesh reinforcement with a Travertine Honed finish, fixed to a Sureclad stainless steel 
rail system.  
 
 
19-57 - UK interviewees for History 2020 (V100) 
I would like to know the number of applicants that Downing interviewed for History (V100) for 2020 entry.  
 
Response 
Thank you for your FoI request to Downing College. Please be advised the number of applicants we interviewed for 
History (V100) for 2020 entry was 21. 
 


